University of Zululand
Faculty of Arts

Department of Anthropology and Development studies.

A study of Independent African migrant women in KwaZulu
Natal (South Africa):
Their lives and work experiences.

A research project submitted in fulfillment of the requiremen: for the Degree
of M.A. in Anthropology
in the Faculty of Arts

Submitted
By

Vivian Besem A. Ojong
014296

Supervised
By.

Prof G. C. V. Buijs

Date: November 2002



CERTIFICATION

This is the work of Mrs Ojong Viviin Besem, student number 014296, of the

Department of Anthropology and Development Studies, Uni\;eﬁity of Zululand.

Signed

Supervisor



Abstract

African migration to South Africa is not a rccc:nl phenomenon bu. m recent history. dates
back to about one hundred and fily years when Alrican men migrated from some southern
African countrigs to work in the South African mines. During this period however, the
apérlheid regime restricted African entry into the labour market of South Africa to contract
mine workers, who were obviously men. Due to the abolition of apartheid. African
migration to South Africa now has a gender profile. Skitled, professional and

businesswomen of African origin are now migrating independently to South Africa.

~
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This new face of: African migration is transforming South Afriezn society and culture.
African women from other countries have migrated lo South Airica with parts of their
cultures (their dresses and their food). In South Africa. these women have acquired both
positive and negative identitics. The negative identitics expose them to discrimination in
South Africa. On the other hand, the posilively acquired identities nave given the women
economic independcm;c in their families and an occupational identity in their professions. In
their attempt to adjust to life m Sout‘h' Afriéa, Alrican migrant women encounter difficulties
as a result of the restrictionist immigration policy of South Africs. These women are not
happy with such a policy which is based solely on economic considerations. African women
claim that they struggied alongside South Africans to bring apartheid to an end and were
promised by the ANC-in-exile that they were going to be welcome in an apartheid- free
South Africa. These women claim that they are here to make a corriibution, which is clearly

portrayed by their occupational experiences.



This study portrays the fact that Africar; migrant women are impacting on South African
society and are being impacted by it as well. As tempting as it is. it would be a mistake by
the South African govémment to dismiss the corrent cnﬁtrihution made by these women
both in the formal and informal sector of the South African economy. Coming from other
African countries which have been plagued with political turmoil, degrading poverly and
worsening of peoples living conditions (especially with the cossequences of the
implementation of the structural adjustment p:rograms). migrant women have learnt to use
their nitiative, especially in the area of sm-all; businesscs. This has enabled the women to
transform their financial situations n therr ﬁnﬁi!ics. Diverse strategies have been utilised in
this transformation: thie inherent but puwc“fful.sncial networks which arded in relocating to

new or particular areas in South Africa, financial and soctal support from their “fictive kin™

system.

As a *modus operandi” for Ghanaian migrant women hairdressers, countrymen/women are
employed from Ghana and brought to South Africa to work in their hair salons. Since South
Africans believe that Ghanaians are the best h;airdrcsscrs, the migrant women have decided
to employ as many Ghanaians in their salons aé possible. 1o keep their businesses busy cven
in their absence. Some of the migrant women have opened food shops where indigenous
West African foods are sold to the migrant p(;pulation. These shops are placed in strategic

places, like in central Durban which is accessible to all living in KwaZuviu-Natal.
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In the formal sector. most of the migrant women were among the first black women to
occupy certain positions. which were prcvinjus}y occupied by whiie South Alfricans.
Positions such as supervisors in catering departments i hospitals, lecturers and head of
departments at some universities are examples of the empowering contribution of migrant
women to South African -sncicty. .

These women’s lives have also been impacted by South African society, especially in the
apartheid era. Considering the precarious conditions under which mizrant women from
Zambia hived in KwaZulu-Natal in the apartheid éra (they were considercd as spics because
Zambia hosted some of the A.N.C-in-exile and: 1.F.P dominated this arca), it was in their

best inferest to watch cvery step they took because they could have been killed. However,

they live to tell of how they narrowly escaped death.

f

Migration to South Africa by migrant nurses which once was considered as an opportunity
to “have their own share ot the gold™ has turned to disillusionment. They have been caught
in the web of the immigration policy of South Africa. The conditions for 3 migrant to stay in
South Affica depend on how scarce his/her skill is. Nursing which was considered a scarce
skill in the 1990s is no longer scarce. This has led to a sccond migration to England by the
nurses. Despite the recent increasc in this second migration, some have decided to use the
opportunities of working and studying in South Africa to obtain universiy degrees. which
they believe will improve their financial situations. According to the remzrks made by some
, Qf the migrant women, they are happy to be where they are, for, comparasively. South Africa

still has the best to ofler muzrant women in the African continent.
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Towever, the migration literature shows that rescarchers in the field of migration have been
gender-blind. Independent skilled, carcer and businesswomen of African origin have been
side-lined in scholarly rescarch on nigration in post apartheid South Africa. In collecting
data used for this study. the snowball method osf sampling was used because other methods
were niot appropriate. Tﬁe population of study was made of a core sample of ten women.
although interviews were conducted informally with a cross—sectior-l with other migrant
women. The study of independent African migrant women is an example of an ethnographic

account at its best.
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Chapter one

1.1 Introduction

African people have always migrated over long distances either to trade or to work. Men.
usually unaccompanied by their wives and children, move long distances to work for a
few months or a few ycars in factorics, mines and farms in their own or neighboring
countries and then return home. In West Africa the migrants were attracted to the mining
areas of Ghana and the Jos Plateau. the cocoa farms of southern Ghana and western

Nigeria.

In south and east Africa in the early 19" (:Tcntury. migrant labor took place on a large
scale. Grove (1967) stated that in Malawi, for instance, of the total number of able
bodied adult males, onc-third at any one time were working abroad as wage-carners,
mainly in Rhodesia and the Republic of South Africa. He further explained that the basic
reason why Africans: moved from their areas of origin into employment as wage laborers

was the growth of mining, industrial, and agricultural enterprises in Southern Africa.

Some distinguishing factors between the 19™ century and 20™ century trend of African
migrations are examincd below:
]l9"' century migration had the following characteristics;

- Migrants were predominantly male

- The governments and the companies employing labor were anxious to avoid
responsibility for establishing communities of immigrants, and the expense of
housing them. The migrants were p;ovided with bachelor quarters only and there
was little opportunity for them to lea;i a normal family life.

- They had to return to their country at the end of their contract.
On the hand, the 20™ century African migration has the following features:

- Men and women are independent migrants



- When they migrate, their families often accompany them

- The government or employment bodics ofien re-locate such migrants as well as
their families

- Migrants are given the apportunity to apply for permanent resident permits.

- Some migrants arc given permanent employment.

Looking at the complete picture of African migration csbecially to South Africa, one will
be tempted to ask the question: when did it begin and what is the present day situation?
Indeed, African labor migration to South Afiica is not something new. The large-scale
employment of non—Soixlh African labor by the South African mines goes back 150 years.
Migrants from Mozambique. Malawi and Lesotho came on fout to work on the
Kimberley diamond mines.  When the Witwatersand gold mines opened m the 1890s.
migrants from other parts of southern Al‘fica, (Swaziland, Botswana. Zimbabwe and
Angola) ]omed migrants from the above mentloned areas. Migration for work preceded
the drawmg of colonial boundaries and cmss -border migration continued after those

borders were established.

During the period when the white- dominated apartheid regime employed cheap labor
from some southern Alfrican countries, some African governments prevented their
citizens from coming to South Africa. In Cameroon, for example, if one obtained the
international passport, it had the clause “enter any country except South Africa”.
Actually this was implemented as part of the struggle against apartheid. So, immediately

after the abolition ol apartheid, African migration took on a new face.

The issue in the migration nexus in post -apartheid South Africa is the nature, and the
gender composition of its migrant population. Present-day South Africa seems to have
encompassed the whole of the African continent. Anybody on the streets of Ulundi,
Durban or Johannesburg will be quick to rcecognizc the diversity of dressing of the
people. If the dilfferent types of dressing do not “ring a bell™ in the head of that

individual, the different accents of the peoples on the strects and in the shops, hospitals,



churches. will “throw light™ on the presence :of people. especially women. from other

countries of Africa.

As a prelude to the migration of the peoples of other African countries to South Alfrica is
the fact that the states of Africa have experienced dramatic change since colonial rulers
transferred power to thé.ir African successors. African cconomies have been vulnerable
to changing intemational markets. corrupt appropriation of limiled resources, rising
debts, and external dircction of their policies. These governments continue to be
burdened by high debt repayments. In 1999 their total external indebtedness amounted to
approximately US$$236.000 million (Williams 2001). What actually happencd is that
during the 1970s governments in Africa borrowed money, far beyond their capacity to
repay, from commercial bdnks. foreign governments and the World Bank. During the
1980s, they were confronted with declining exports and high real interest rates for their
long and short-term debts. The debt crisis both created the need, and provided the
opportunity for the “introduction of structural adjustment policies (SAP) by the
International Monetary VFund (IMF) and the World Bank. The implementation of the

SAP policies saw many citizens of Alrican countries being retrenched.

Since achieving independence. more than one-half of sub-Saharan African countries have
been caught up in civil wars, or uprisings, which ultimately have led to large-scale
migrations. Under these circumstances, the government of South Africa has taken a
stand on limiting the number of people entering the country from other African countries
on a purely economic basis. This is because most of the would-be immigrants from the
rest of the African continent arc always in need of employment. In a comparative
overview, the South African economy is blossoming more than those of the other African
countries, which have either been torn by war or civil unrest, SAP and poverty. Looking
at the present state of African migration to South African with the end of apartheid and
the institution of democracy, the government which took over power should have
anticipated the flocking in of foreign African workers because of the promises that were

made to the other African countries during the years of the struggle. African migrants in

Sauth Afrioa expecied 10 he welenmed heeanre a1 the part plaved by their various



governments during the apartheid struggle. Migrant women indicated their participation
in the struggle by mentioning the generous donations that they gave to support the ANC-
in-exile. In return. thev were promised that they would be welcomed in South Africa

should South Africa obtain its frecedom.

In connection with the promiscs, therefore, the government of South Africa. specifically
the Department of Home Affairs should rethink the sacrifices made by other African
citizens before embarking on such a restrictionist immigration policy. As can alrcady be
seen from the heated debate in Parliament over the implementation of the new
Immigration Bill for South Africa, the treatment of migrants from other African countries
has drawn serious attention and must be handled with care.  Migration around the
African continent has taken new forms especially after South Africa became open to the
rest of the African countries. Earlier forfns of migration to South Africa saw men as
mine/plantation workers from SADC countries on a contract basis but the contemporary
picture shows that skilled men and women are working in South Africa on a temporary
and permanent basis. African migra;lnt women in South Africa have attained high
echelons at their work places and in certain occupations, like hairdressing. they have

acquired positive identitics.

This new phase of migration in the African continent is transforming South African
society and culture. African migrant women are now importing their indigenous foods to
South Africa. Where possible. they have planted their indigenous vegetables and tubers in
KwaZulu-Natal. Cultural groupings have becn formed which are replicas of what
happens back in their home countrics. These are onc of the means they have used to
adjust to life in South Africa. This African migration is creating and dcveloping
transnational identities. By transnational identities. | mean the feeling of belonging to two
societies at the same time. [n his/her country elsewhere in Africa, a person is a citizen,
but in South Africa the migrant is known és “kwerekwere”. This means that you are a
stranger and exposes the migrant to alienation and discrimination. The situation of black

African migrant women is worst because, being a person with a dark pigmentation. an

A frisnn BN wrmnng e repueeteed fes b sthle 109 spenk, 0 instanem.  the Y nin lanpgnage



in Kwa-Zulu Natal. Failing to respond to remarks in Zulu. she will be referred to as
“Mlungu Mnyama™ which actually means “a white black™ in the Zulu language. A black
person who cannot speak Zulu.

Moreover, the migration literature reveals that researchers in the fickl of migration in
South Africa have been "“gender blind™.  Arguably, gender is one of the oldest forces
shaping human life. It distinguishes between male and female activitics. tasks, dress and
so on (Glenn 1999). Conceptualization of gender as a process yields a more praxis-
oriented perspective wherein gender identities are fluid, not fixed. Recognizing the fact
that gender becomes embedded in migration studies lays the foundation for constructiye

analyses of present-day A frican migration to South Africa.

If one agrees with this_cvaluation of gcndéf. then it is difTicult to accept the fact that
skilled, educated, professional and businesswomen of African origin have been sidelined
in schoiarly' research on migration in SouthJAfrica. Indced. the migration literature
reveals that both black African migra!i(;l’}‘ and the research on black migration to South
Africa have been gendered processes.  Early studies focused exclusively on male
migrants while women played passive roles as companions (Crush 1991, Breytenbach
1979, Bohninh 1981). Some initial corrective that was applied, simply redressed male
bias by adding women as a variable, not as central focus (Peberdy and Oucho 2000,
M_attes et al 2000, Crush and McDonald 1999). However, researchers with a more
feminist angle have produced publications that document the predominance of women in
the migration flows of South Afica, gut with African migrant women seen as traders

(Dodson 1998, Muzvidziwa 2001).

My aim then, is not simply to document or highlight the presence of African migrant
women who are present in South Africa, or to ask the same type of questions that are
asked of immigrant African men, but to study the lives and work experiences of the

women from the social actors™ point of view.



This study seeks to fill a strategic gap by analyzing in depth not only various features of
the lives of African migrant women abroad, but also the background to the migration of
these women, which is often ignored.* Morokvasic (1983) noted that any behavior
perceived as different from the stereotyped image of a traditional (immobile) woman is
then attributed to the new milicu, whereas it is not impossible that it eﬁdsted before
emigration took place. For many writers on migration, it is as if all women come from a
condition of firm roots and unquestioned values and as if no social changes affected them

before they moved abroad (Morokvasic 1983).

Many studies on migrant women have neglected any reference to their background. They
are treated only as immigrants; their lives anélyzed only from the moment they enter the
new country. Their experience prior to emigration is vaguely referred to as “traditional’™
irrespective of their origins. Failure to take background into consideration Is a particular
drawback when it comes to interpreting the effects on women of the migration process
(Morokvasic 1983)  « o

It is also important to note that this work is focussed on independent African migrant
women whether they be married or single. The title independent as defined by Chant
(1992:14) refers to the physical act of migration, which is undertaken alone.
Synonymous with autonomous migration, Abadan-Unat (1986) states that this type of
migration represents an individual decision and should be accounted for as a product of

an emancipatory process.

With regard to foreign African professional, business and career women in South Africa,
there is presently little literatﬁre available. » This is because researchers in the field of
migration have concentrated mostly on Africén migrant men. Where women were treated
as subjects, they were often seen as cross-border traders (Dodson 1998, Muzvidziwa
2001). Also, all of these studies end up with quantitative materials without much depth.
The [hiterature available does not give a thorough reflection of the lives of women
migrants in South Africa perse. Ths lack of literature makes background research on the

lives of African migrant women particularly difficult in South Africa. Without life



histories and extensive interviews, and observation, it is virtually impossible to say any
conclusive thing about the lives and work experiences of African migrant women. In
terms of depth, questionnaires and other’pre~s‘iructured measuring instruments can shed
light on certain aspects of the lives of the migrant wo_fnen in South Africa but when it
comes to actually portraying the real picture of the life of an African migrant women,
these instruments are not useful.

In getting a sample for my study, there were several complications, which came about
partly as a result of the fact that many foreign women of African origin did not want to be
interviewed due to the sensitivity of immigration related issues in South Africa. (This
applied even to professional migrant women who are here legally and hold top positions
with employers). Also, due to the nature of the research, it was really difficult to find
African women who migrated without the company of men or being guided by a male
family fnemb_er. This is because in the African continent men usually migrate and leave
their wives behind and'women were always dependants of men.

These constraints did not stop me from carrying out the research but instead gave me the
courage to develop strategies for getting the required information. With these constraints
in mind, I decided to use the snowball method of sampling. This was because other
methods of sampling were not practical for this type of study. Since I was looking for
professional, career and businesswomen of African origin, I used personal contacts to
build up a sample of these migrant women (Haralambos and Holborn 1995). Once I got
in touch with one of them, through her, I was able to meet more migrémt women. Also,
after a discussion with an informant, 1 then asked her to suggest another woman, with a

background similar to hers, who might be willing to talk to me.

Truly, such a snowball sample cannot be répresentative since, to have any chance of
being included in this study one must be part of a network of personal contacts. But to
study such a group of women, it was not easy to use other ways of obtaining a sample, |
used in-depth interﬁewing and participant-observation in gathering the stories from the

different informants. The richness of the data comes from the fact that I was involved n



getting to know my informants over a twelve-month period. which allowed me fo follow
the events in their lives. | also collected additional information from numerous informal

contacts and situations with other migrant women.

My population was madc up of a core sample of ten women, five being key informants.
However, intervicws were conducted informally with a range of other migrant women.
Significantly, the analysis is detailed enotigh to show a real picture of the many
dimensions and different experiences of the lives of the African migrant woman in South
Africa. Information like this will provide a useful reference and guidelines to other
researchers. Besides the depth of the analysis, as the findings portray, the work

experiences of black African migrant women are rewarding.

1.2 Background {o the study

The number of people in today’s world who have lefl their home country and moved to a

completely different environment s far larger than ever before in human history. The
migration of earlier centuries invelved far smaller numbers of people than the present
migration waves. Pcople think nothing of accepting a job offer in another country or on
the other side of the globe. In earlier times, llie decision to migrate to another country was
a major consideration. It was fraught with danger and risk. Undertaking such a move

might also mean never sceing parents. siblings, other family members and friends again.

It was a very big decision.

It should be noted that the nature. volume, direction, causes and consequences of
“migration have changed over the decades (Samuel 1989). Anthropologically speaking,
migration is an irrepressible human urge. People have always wanted to move to places

with more spiritual frccdom. zreater political ltherty or higher standards of living,



According to Cholewinst i (1997). the satisfaction ol basic veeds in their country of
origin does not constitute a threshold at which the urge to migrate suddenly vanishes or

loses legitimacy.

Today, over 125 million people live, temporarily or permanently. outside their country of
origin, according to United Nations f{igures. That ls on¢ in cvery 50 human beings.
International migration is rarely permanent. but is relatively long-term in order to justify
the risk and costs involved in moving to ‘work abroad (Chant 1992). International
migration flows are almost invariably from poorer to richer countries, and are particularly
proximate (close to each.other). Examples inélude the migration of people from Lesotho,
Botswa.na and Malawi to South Africa (Chant 1992). Also, the international migration of

professional workers has increased in scope over the past years, as skilled workers are

needed when companies’ activities cross national borders (Willis et ai 2001).

There are often significant differences between men and women in their motives for
migration and in their volume of movement. The conscquences for the people who
migrate and those who remain behind -also differ. Although economic pressures for
migration are frequently the same for men and women, men commonly migrate in larger
numbers than women (Turshen and Holcomb 1993:58) and when African women

migrate, they are most likely to join their husbands already in settled jobs.

However, migrants of both sexes do face challenges not faced by nonmigrants. To leave

the relative security of the known and of kin, however materially deprived the conditions,



and to migrate to a novel environment. however rich in possibilities for improving one's
quality of life. requires adaptation to new expectations. mores, values, skill requircments,
language and ways of communication. ;laily habits, and so forth. International migrants
face the confusion and oflen corruption surrounding visas, passports and employment

agencies (Turshen and Holcomb 1993).

The contrasts between the place lefl and the place o which one migrates ofien may be
greater for women than {or men because the destination is usually more modernised than
the place of departure and thus the societal expectations about gender roles has begun to
change in the new abode. Obviously, this rﬁay result in greater uliimate advantage for
women, but jt also creates greater challenges to adapt (Turshen and Holcomb 1993).

International migratory movements of our times show a significant change in their
occupational composition. These movements are no longer “expressions of a trend
towards equalisation of cconomic density” (which is the refationship between the number
of inhabitants and the resources at their dispésal). Today manpower goes where not only
economic but also social opportunities are better (Jackson 1969:15). The migration
process involves growing awareness of another country and the opportunitics afforded by
it; increasing appreciation of the other society, its institutions and future, development of
new contacts, networks and support mechanism, integration in the area of destination.

permanent or temporary {Samucl 1998).
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1.3 Motivation for the study

Migration in contemporary South Africa is characterised by the immigration of men and
women from other parts of Africa. A lot has been documented about international
migration but most ofien as Morokvasic (1983) and others in Buijs (12993) noted. until the
mid -1970s women were invisible in studics of migrhncy. and when they did emerge,
tended to do so within the category of dependants of men. This observation is particularly
true in the migration ficld. Many studies of Tmigration dealt with women as a residual
category, as those “left bfchind". Where they crossed borders. women have generally been

treated as dependent or family members. There is a considerable body of literature

dealing with migrationt in South Africa, but with little mention of women as migrants.

Research on women migrants in the 1980s and early 1990s emanated mainly from
Botswana (Izzard, 1985: Peters, 1983) and Lesotho ( Kimble, 1982) and although there is
an extensive literature dealing with migration in South Africa, there is little mention of

foreign women as migrants, except for Lesotho ( Buijs. 1993).

Turning to the present period. one might well want to ask why women arc still so
mnvisible. Several hypotheses are worth ent%:rtaining- These range from the ideca that
skilled women do not migrate internationally jor that if they do. they give up their careers.
Another ex_planatiori might be that males fill the shortage skills and so it is difficult for

women professionals and managers to cross borders. Finally, we might want to argue that
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although women have pained access to prefessional occupations and managerial

positions. they have not risen to the echelons where they might be expected to take up

overseas assignments.

An interesting comment made about the current trend of skilled migration to South Africa
is where Peberdy and Oucho (2000) conclude thqt women cor;lprisc a small but
significant and growing scgment of skilled migrants. Unfortunately, they ;Iid not expand
on this point. Also in current rescarch in South Africa where African women have been
mentioned as skilled migrants, their numbers a;re small compared to those of men. Mattes
et a.l. (2000) in their study of skilled migrants; and immigration policy in post apartheid
South Africa, concluded that only 21% of {h;c sample population were skilled African
migrant women whilé 79 % were men.”An important but .distorted picture is being
painted about African migrant women in South Africa. In her study, Dodson (1998) noted

that men and women migrate to South Africa for different reasons. Men migrate

primarily in search of employment. whereas women migrate largely to trade.

One cannot fully understand this recent -pattern of African migration to South Africa
without including studies of women as skilled and professional migrants. There is a need
to single out women as indcpendent migrants with their unique experiences and

opportunities.

This study intends to fill this gap by singling out indcpendent forcign African migrant

women, not the poor, but carcer, educated and business women in South Africa.Research



of this nature will be an “eye-opener™ to the fact that skilled and professional African
women do migrate to South Africa and though they migrate independently. can be

successfil without the surveillance of men-folk

1.4 Objectives of the study

The study is intended to desceribe in depth the lives and work experiences of professional,
business and career women of non-South Africa origin residing in some of the urban
areas of KwaZulu-Natal province of South Alfrica. A central focus was to explore how
certain forces in their countries of origin and the economic conditions in South Africa as
well as the social cum!itions in South Africa h;avc shaped the lives of the women, together
with the education. training and the wcaltﬁ of experience they possess. In this regard, |
investigated the possibilities of black African women’s empowerment through the

migratory experience in South Africa.

Living and working in the KwaZulu-Natal province, I also tried to examine the events
that have shaped their work experiences and their daily experiences as black African
migrant women. It was important at this point to explore how being African women has
affected that identity and how their specific identity has affected their lives. Due to the
fact that migrant women are ftound in different occupations, I decided to analyze their
experiences to enable me to understand how they have been able to adjust to their new

milieun.
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The study was alsa developed to understand the reasons why African women migrated
independently to South Alfrica and the extent of their social networks. Due to the fact that
African women migrated to South Al'r;ca to live and work. it was also important to
understand the ways in which the immigration policy of South Africa has affected the

lives of the women.

1.5 Methodology

Methodology refers to the systematic ways of producing and analysing data so that theories
can be tested, accepted or rejected. Tt is concerned with both the detailed research methods

through which data are collected and more gcnéi‘al philosophies upon which the collection

and analysis of data are based (1 Iara}amhn;v, and Holborn 1997). The methodology embodies
the area of study, research design, sampling and data collection techniques uscd. It was very
important for this research to be qualitative because of the nature of the rescarch problem.
This type of research which had to uncover the nature of people’s experiences could not

have becn possible using"primarily quanti‘tative; methods.

Qualitative research refers to any kind of research that produces findings not arrived at by
means of statistical procedures or other means; of quantification. It can give intricate details
of phenomena that are difficult to convey wi:th quantitative methods (Strauss and Corbin
1990). Hammersley (1990) argues that cnncepﬁnalising the social world in terms of variables
and the relationships among them abstracts away the character of social life and produces

distorted. inconclusive, irrelevant, banal, or even plainly false results. He suggests that if we
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are to understand the social world. rather than aping the natural sciences. we must attune our

methods of inquiry to its nature.

The qualitative method is ofien seen as richer. more vilal, as having greater depth and as
more likely to present a true picture of a way of life of people’s experiences. One of the

major sethacks of this method is that such rescarch uses a small sample. which makes it

difficult to generalisc its results.

A focal concern in collecting data for my research was to explore how the migration
experience has shaped the lives and careers of 5lack African migrant women. Coming from
a background.in the African continent whcreby:the woman is seen as immobile or a trailing
spouse or better still. :zu; a cross-border trader, it was necessary for me to find out the

circumstances and cvents that have made African women migrate independently. and most

importantly, having in place of trailing wives, trailing husbands.

In this regard. I needed to know the changges tha} have taken place in South Africa (being the
recipient country both economically and polili.cally), which have enabled these women to
gain access to both formal and informal emplo.yment. It became necessary for me fo try fo
get behind the media reported behaviour of Afiican migrants in South Africa and look at the

issue of contemporary African migration from the social actors themselves.



1.5.1 Area of study

The study was carried out in the KwaZulu-Natal provinee of South Africa. in various urban
areas such as Durban. Empangeni and Ulundi. These areas have a larger immigrant
population of African origin because of the job and business opportumitics i KwaZulu-
Natal. Tt was for these reasons that T decided to conduct the research in these three wrban
areas. Durban particularly is known for its cosmopolitan immigrant population and was

even chosen to host the last world conference on racism.

1.5.2 Population of study

4

The population of study was made up of; .a éorc sample of ten women. five being key
informants. All were women who migrated indc:'pendcnlly and are residing in the three urban
areas where [ carricd out the research. Among ?thcsc women, there were marricd. separated
and divorced as well single women. The core women for the rescarch where: Maria
Mokilabai. Silvia Akua, C indy Mundai. Dorcen Makomba, Amina Esua, Margarct Dayo.

Dina Kijamba, Benedicta Tanyi, Bridget I:ukiya and Golda Dnong. However, interviews

were conducted informally with a range of other migrant women.

1.5.3 Sampling procedure

A sample is a small part ol a larger population and is usually sclected to be representative of

the larger population. However for this study, ‘the snowball method of sampling was used.
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This was hecause other methods of sampling were not practical for this type of study. Since
1 was léoking for professiomal, career and businesswomen of African origin. T used personal
contacts. being a fellow black Adrican =mi,gmnt woman, to build up a sample of these
independent women. OI-ICC I got in touch with one of them, through her. [ was able to mect
more migrant women. Also. afler discussions with an informant, I then asked her to suggest
another woman with a background similar to hers (any woman :vvho undertook the
immigration process alone), who might be willing to talk to me. Snowballing is the only
useful method of sampling in studies of difficuli-to-find populations like independent
African migrant women i South Africa (Hara?ambos and Tlolborn 1995). This method was
perfect for the study because this category of \néﬁmen is most likely to be in contact with one
another. Such a sample cannot be represcntati\;c siice to have any chance of being included

in the study one must be part of a network of personal contact. But to study such a group of

women, it was not easy to use other ways of obtaining a sample.

1.5.4 Method of data collection

A combination of methods of data collection. including unstructured in-depth interviews,
participant observation and life historics we;e used in this study. Unstructured indepth
interviews provide a framework for a subject t(;) speak freely on his or her own terms about a
set of concerns which the rescarcher brings to the interaction and whatever else the subject
may introduce. Generally with in-depth inter;vicwing. the researcher has an idea of what
basic issues he or she wishes to cover in interviews. Although free narration by the subject is

encouraged, such samation mus: be guilded if the inlerviews and the data that are rollectad



are to contribute to the rescarch objectives (Mouton and Marais 1993). A pilot study was

carried out before the main rescarch. Fhis was beeause of the following reasons:

1). Since interviews wcré to be used. the questions were tested to made sure that they made
sense to the respondents and that they produced the required information. However. it was
discovered that they were inadequate tor such a study that needed dcpthj The fact that these
individuals were not prepared to write about their personal lives on a picee of paper, made
questionnaires obsolete for this study. Also, when asked a question on the questionnaire
such as “why did you come (o South Africa??’ Respondents gquickly filled in "to look for

employment”. The questionnaire docs not} bring out the researching skills of the

anthropologist and so renders her helpless. Real Life experiences could not be got through

f

the questionnaires.

ii) The pilot project also helped me in developing ways of getting full co-operation from my
informants. However it should be noted that the pilot study was carried out on independent

L3

foreign African migrant women who did ot constitute part of the later sample.

When I started this research, [ really did not kniuw how far | was going to be consumed by it.
Dealing with people's expericnces is not as easy as counting the number of people in an area
or asking where they live. It is a very scmimcr:ital issue because such research into the lives
.and work experiences of women who areé not in their countrics of origin, has the
consequences of unveiling covered wounds, l;ringing out people’s real emotional state and

the realities of what happened before the move as well as their daily encounters in their
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country of abode, which can never he knowg through quantitative rescarch. Structured
interviews are imadequate in analysing subjecils that deal with human behaviour, Since
qualitative data are usually presented in u’furds, they provide a full and in-depth account of
the way of life of people. Carrying out such rescarch that has to do with women's
experiences with the approach applied is seen as richer. more vital, as having greater depth

and as more likely to present to present a true picture of a way of life of people’s

experiences, attitudes and beliefs (Haralambos and | lolborn 1995).

In carrying out this research. the importance oéf the use of life histories was realised. Life
histories are a recollection of lifetime experi;m-'lccs._which provide a more intimate and
personal .cultura! portrail than would be pn;'siblc otherwise. Life histories reveal how
specific people perceiife. react to. and comri?;me to changes that affect their lives. Such
accounts can illustrate diversity, which exist within any community, since the focus is on
how different people interpret and deal with so;nc of the same problems (Kottack 1994: 26).
During the pilot project, the life histories assistéd in the following ways:

i. In developing an understanding of concepts timt were used by the migrant women.

it. In seeing the world from the social actor’s point of view

iti. In giving me inspiration for future research in related areas.

Although extensive life histories were collecte(;i, when writing, shortened versions were used
to illustrate specific issucs. These were constiucted to explicate the process of change and
method of adaptation to life in South Africa. This provided a useful guide for analysing

anthropological information with its minutiac of interpersonat actions and reactions. The life
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histories collected iHustrated changes in the social identity of the women. This was achicved
through description of their lives in their countrics of origin before migrating to South
Africa. as well as accounts of their experiences in South Africa.

It is important to note here that information was collecied from each person on life m their
countries of origin, including storics about memorable cvents as well as iformation rcl:xtiﬁg
to houschold composition zmd family life, and 6ccubaliun among other issucs. In these
interviews, the women decided what aspects of their lives were important while [ guided the

interview and asked probing questions.

Information was collected over a period of hvgi:l‘.;c months. This mformation was gathered
about the rural backgr(;und of the women, thcirfcducation and career and marriage. ’ach set
of interviews was arranged for a particular mojnth. even-though 1 always went back to the
informants when [ needed more information. or when some important aspect of the study
was left out. Usually, their homes were used as the venues for the interviews except in a few
cases where the informants decided to visit me and the interviews were conducted at my

home. Most of the time, I stayed for a few days at the informants’ home and where more

than one person was to be interviewed at a particular town, T spent one week there.

Depending on whether the woman to be interviewed was my key informant, background
information about her was already known to me upon arrival at her home from the one who
introduced the informant to me. In a few cases when I was about to finish the collection of

data (these women were not expected to give detailed explanations about their lives unless
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they wanted to do so). T had no prior information about them, except the fact that they were

introduced to me as independent African migrant women.

With the common anti-immigrant attitude in South Africa. it became necessary for me to
explain to my informants the purposc of the rescarch and assure them of conlidentiality.
Even though this was assured, many women who coul_d have been very helpful in this
rescarch became scared of either being deported or harassed. Some abandoned the interview

process halfway or just refused to disclose information, which they deemed crucial for their

survival in South Africa.

|
I

The very nature of the rescarch was such that thc private life of the informant had to be
known. With all thhesé obstacles in mind, | tricéd to create an mtimate relationship with ten
of the women | interviewed in order to gain iheir trust. This made the whole research
process very expensive because money had to be spent most of the time to maintain these
relationships by phoning and visiting even afier the research process had ended. At times [
had to phone some of the women’s lll;shands in Zambia and encourage them to visit their
wives. So these women now saw our rclalio;lsﬁip not on the basis of rescarcher and
respondent, but as friends. They became very Opén and did their best to give me the required
information. One of the informants even made :ajoke and remarked "afier revealing every

secret of my life to you. when you get a job the first salary will be used in eating at the best

restaurant”, meaning [ should buy her a good meal.



The use of a small tape rccorder was very impnrl:mt because as we spoke the recorder
recorded every thing we discussed. It would have heen impossible o collect such rich data
with any other instrument. However. lcrllgthy. hours were spent after cach inferview in
transcribing the information from the tapes. Some of the things that no researcher would
ever anticipate to happen to their tapes happened to mine. After the second day of interview
with Maria M. (a key informant), when [ got h()jne and put on the tape, it \:vas so noisy that [
could barely hear a thing. | had to make another appointment and repeated the interview.
The second problem [ encountered was the most embarrassing one. Before travelling to
Durban to interview Carie K. the tape recordcréwas checked and it was working well. Afler
the interview I travelled back to Empangeni. Tile- following day when I wanted to listen to
the tape, it was with much shock when | foun(;l out that there was nothing recorded on the

tape. Totally disappointed. T had to make anbther trip to Durban and this time, used a

different tape recorder.

Apart from using 2 tape recorder, notebooks were used into which information got through observation was
written. Observation helpe in the development of intuition, the gathering of dependable data and the
formation of a holistic viewpaint (Johnson 1978). Also, a still camera was used in getting photographs of

events, items and places, which were deemed necessary in giving an understanding of the concept with

which I was dealing.



1.5.5 My personal cxperiences during the research

It is important to understand what African migrant women have endured in order to
understand the way such research affects the anthropologist. My reactions and my emotional
state during and after the research portrayed the fact that I was not just a rescarcher but a

human being and fellow African migrant woman. albeit-not an independent migrant.

It is a complicated issue to study the Iiv?s of people because in the process. the
anthropologist becomes involved in the Tives (?f the very people she is studying. As hidden
wounds became uncovefc&. I found myself m;)Sl of the time with the women crying. What
can one do in such a §itualion? The subject of discussion had to be changed and at times it
meant staying longer at the informant’s lléﬁeito be sure she had recovered before leaving.
At other times, due to the emotional states of isomc: of my informants, I had to phone their

husbands back in Zambia and cncourage them to visit their wives. It was an enriching and

empowering experience al the end and prepared me for further rescarch.

[

1.6 Limitations of the study

* Due to the sensitivity of immigration related issues in South Africa the process of data
collection was not an casy onc. Some of the women who migrated independently and are
in well-placed jobs and well-established businesses did not want to be interviewed. These

are the migrant women who would have made the findings very rich because they have



been in South Africa for many vears and are alrcady well established with all their

immediate families and some of their siblings in South Africa.

Also, this study would have heen more revealing if it was carried out in an urban area like
Johannesburg or Port Elizabeth, which has a majority of the immigrant population of
African onigin in South Africa. However, befng a student with meagre resources. it was
impossible for me to carry out this research beyond the boundaries of KwaZulu-Natal.

Even within the arca of my study, there were times that I really found it expensive to stay

longer at my informant’s home.

Dealing with an immigrant population, W’hicil is a very mobile one, I encountered some
problems. Some of lh{e migrant women nurs%:s whom 1 had started interviewing for the
research migrated to England to work there, while the medical doctors went to Belgium.
In such circumstances, the interviews were aborted. HIV and AIDS was another
stumbling block. Some of the women whom | started interviewing became ill and

El

consequently died. ¢

What really helped me collect detailed infhrfrnation was the fact that the women 1 was
dealing with werc in onc waj or another inécmltact with one another and this made it
possible for me to meet with more migrant ‘f.vomen, whenever | wanted to. The women
-are connected to each other because living in d foreign land. they need someonc who will
help them both economically and Snciall)Ef should the need arise. This is clearly

demonstrated among the Ghanajan migrant women. They have formed a community of



migrants from Ghana and cach person’s contact details are available in case of an

emergency. It helps them to relocate to certain areas for businesses and for moral support.

"
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Chapter Two
Literature Review

This study reviews literature selected from an extensive bibliography relating to issucs on
migration to South Africa of Africans from other African countries. A key objective of
the review was to develop an understanding of the experiences of indc}mndcnt migrant
women in South Africa and the connection betwcer; their home countries and South
Africa. Therefore much of the literature reviewed focuses 6n the push and pull factors
surrounding African migration to South Af‘ri@a as well as the adjustment experiences of
migrants. A review of literature about the i&m'igrati(m-re]atcd issues has enriched the

projects’ understanding of Alrican migration ?to South Africa from both a historical and

©
|

contemporary perspective.

Reviewing this literature has also helped to clarify the relevance of a comprehensive
study of independent African migrant womcﬁ's experiences in South Africa. The review
process has revealed a limitation in muchr of the literature due to the tendency to
categonise African migrants as a homogeno.us: group. This study has attempted to address

this limitation by focusing on independent African migrant women.

The literature reviewed here includes the cultural aspect of migration, African migration
to South Africa, African female migration to South Africa. the importance of migration
f
for women, migrant women and the regeneration of their indigenous culture, reasons why

African people migrate to South Africa and social networking in international migration

as well as the immigration policy of South Africa.
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2.1 The cultural aspect of migration

Tt is commonplace to find women migrating with their husbands or undex the surveiltance
and protection of men-folks. As far as gender differences in individual migration arc
concerned, it is probably true to say that independent movement is more likely among
men than women. especially where there is strong cultural pressure for worien to remain
under the protection of menfolk. It is importzint to note that while women might migrate
as individuals, decision; on their movement may be strongly circumscribed by other
members of .the family unit or kin group (Clélﬁnt 1992}. In the Philippines for example.
migrating decisions of young single womt;'n arc usually structured with respect to
potential benefits for the hm:sclhuld as a iwholc. Hzre fathers ofien decide on the
migration of daughters. and daughters who move arc expected to provide substantial

assistance thereafter to parents and siblings (Chant 1992).

©

When people fnove from one country to another, one can expect them to expericnce a
certain amount of confusion, disoricntationi and emotional upheaval. For example, a
woman whoe moves from Cameroon to S;uuth Africa will require some degree of
adiustmgnt. We expect such a woman to expc;rience culture _shock- She will have to adjust
to differences that include language ((,‘amcr(?(m has two official languages - English and

French, with 250 dialects). mode of dressing. and food, just to name a few.



Culture, in its broadest sease is what makes you a stranger when you are away from
home (Bock 1970). It includes ail those beliefs ;111d expectations about how people should
speak and which have become a kind ;)f second nature to yvou as a result of social
learning. When you are with members of a group whoe share your culture, you do not
have to think about it. for you are all vicwing the world in pretty much the same way and
you all know, in general terms. what to expect of one qnother. However. -dirccl exposure

_to an alien society usually produces a disturbing feeling of disorientation and helplessness

that is called " culture shoek™ (Bock 1970)

If someone brought up in Swaziland moves to?SouthA frica. that person will find most of
his expectatians about people's behavior ﬁllﬁlicd with only minor adjustments, he will be
able to operate in the r:ew situatton and imerac.;t with the people there. This is because the
culture of the Swazi is similar to that of the Zu}us. If on the other hand, someone from
Nigeria moves to South Africa, he will find his habitual systems of expectations so
unreliable. In general, the more "exotic” the al.ien society and the deeper one's immersion
in its social life, the greater.the shock. The Ol;lstanding features of culturc shock include
inability to make any sense out of behavior o{' others or to predict what they will say or
do. One's customary categories of experiencq are no longer useful, and habitual actions
clicit seemingly bizarre rcsponées. A l‘riend!ngcsture may be treated as a threat. whereas
a serious and sensible question may provoke flaughter or uncomprehending silence. For a

brief time, the novelty of the situation may beipleasant or amusing. But the person subject

to extreme culture shock is oflen unsure whether he has gone mad or whether all the
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people around him arc crzy. perhaps both. Even the experience of not being able to

communicate with others does not help onc's own situation (Bock 1970).

Migrant adjustment can iwc defined as the process by which a migrant responds to a
change from one place to another in the physical, economic and social cnvironment
(Goldscheider, 1983). All migrants do experience change. Adjustment 1<; most difficult
- when migrants go to a culture very different from that of their home country. These
problems intensify when migrants do not share a common language with the people at the
place of their destination. It is 2 major stress ﬂlgld challenge to adjust to a new socicty with
different social structures, institutions, cultur:;f! vzilur:;s and cxpectations. different politics
and economy, different food, and new and unf}'tmiliar beliels and practices. There are also
the challenges of tryinzg to learn a new Ianguzjige. trying to find ecmployment and perhaps
getting qualifications recognised. These task:; may be complicated by language barriers.
Some women must learn to live without male protection and support for the first time.

Rebuilding their lives alone. or with limited support from informal networks, can

reinforce the feeling that they are caught between two cultures and belong to neither.

International migration represents a situation in which the newly arrived individuals are

required to cope with substantial cultural change. All individuals in a new cultural milieu

share common adaptation experiences. All are " strangers” to a foreign land and no onc
can completely escape from the demands of the new life setting (Kim and Gudykunst

1987:8).



Being aware of the risk. moving into a new and unfamiliar Tand makes cultural stranpers
alert and quick to learn. Sooner or later, the migrant comes to structure. or better nuthe

sense of a personally refevant situation in the host socicty.

The immigrant adaptation process is influenced by pre-migratory conditions, the
transitional expericnce in moving from one country to another. the char:-wtcrisi ics of the
immigrants themsetves. and the conditions in the receiving country, including economic
factors as well as government policies (IRichmond 1988). Some other mportant
determinants of immigrant adaptation inc]udé: age on arrival in the new country and the
education and qualification of the immigranlfs cdnc;mcd (Richmond 1988). The aspects
of migration constitute another factor to bo taken into consideration. Independent.
economically motivat{ed migrants may truvel; alone or with their immediate family only.
If they do pot have pre-arranged _cmployment. they may be compelled to depend on their
own initiative and resources in order to establish themselves at first. (Richmond 1988).
The government or employers may assist otlﬁers in this category in these early stages of

adjustment. Subsequently. migrants may srninsor family members (Neuwirth and Clark

1981 in Richmond 1988). “:

The reaction of members of the new commu:nity toward the immigrant will have diverse
influences on how the ncw immigrant settles m and adapts (Grinberg and Grinberg 1989).
It cannot be ignnred that the local commupity feels the impact of the newcomer, for
his’her presence maodifics the group Structfurc. can throw doubt on the community’s

*

moral, political. or scientific gmund-rule{;. and can destabilize the existing group
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organization. Therelore, the community will find it a difficult task to incorporate the
presence of a stranger in their midst. 1t s l;ot only the migrant who feels his identity
endangered; in a different way the cm‘nmunily on the receiving end may feel that its
cultural identity. the purity of its language. its beliefs. and its sense of group identity are
also threatcned (Grinberg and Grinberg 1989). In my study. the migrant women were
often labcled as outsiders (KwercKwere) especially with their inability.to communicate
in Zulu. The migrant women however took this challenge and learnt the Zulu language.
This in 2 way made some of the Zulus fecl threatened because they realized that-thcy can
no longer discuss in their language without t;.he migrant women understanding. This was

the case with onc of my informants, Ciridy, who became fluent in Zulu and her

colleagucs asked her to stop speaking Zulu on the pretext that she was going to forget her

F

own language.
Recent economic crises and wars in most African countries have aggravated the problems
of adaptation facing immigrants while at the same time. increasing hostility towards them

by those who feel threaiened by foreigners (}iichmond 1988).

The adjustment to a forcign country can be modeled as following a u-shaped curve that

contains four distinct stages of mood. This isj shown in fig 1.1
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Fig 1.1 Culture Shock Cycle
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Stage I is one of novelty. The newcomer is excited and optimistic. Tis or her mood is
high. For the temporary visitor to a foreign c;mnl ry, this stage is all that is experienced.
However, a person who makes a permanen; or relatively permanent stay experiences
euphoria and then disillusionment.

In stage 11, the “quaint™ quickly becomes “obs}.oictc" and the “traditional”™ inefficient. The
opportunity to learn a new language turns intfo the reality of struggling to communicate.

Afier a few months. the newcomer’s mood hits the bottom.

'
+

At stage IlII, culture differences have become biatantly clear. Frustration and confusion
are highest, and mood lowest at this stage. F if}ally. the neweomer begins to adapt and the

negative responses related to culture shock dissipate.



In stage IV the newcomer has learnt what is important and what can be 1gnored about the
new culture. So after about four to six months. most people adjust to their new culture

(Robbins, 1996).

Among the people who enter any country, some plan to stay permanently. others plan to
_return and others have uncertain plans. Whether or not persons desire to go back to their
country of origin or to another country. 1s a reflection of their own unique experiences.

The decision to move depends on the durali(mjnfslay. The shorter the duration, the

H

greater the desire to move and the longer the duration, the greater the chance of scttling

!

(Chant 1992}

H
t

-

Migration implies movement of individuals arfld groups between two societies: that which
they have left and that to which they have cmer (Jackson 1986). To say that somcone is a
migrant implies emigration from one populzﬁinn and immigration into another (Taylor
and Lasker 1988). Before becoming an immigrant, the migrant is first an e-migrant and
the sociology of migration must therefore stért. not from the receiving socicty, but from
the étructure and contradictions of the s%cnding society (Pierre and Loic 2000).
Immigration occurs when the movement takécs place from one country to another for a
sufficiently prolonged period of tire such th;fu one would consider the person as living in

another country, and taking up the activitics of daily life (Kernberg 1989: 17).



2.2 African migration to post a;}érthci(l South Africa

In post-apartheid South Africa the context of migration has changed in important ways.
Not only have influx control mcasires within the country been abandoned but also
political changes acrns§ the Southern African region have wrought new political rights
and frecdoms, and the cconomic context has generated greater need for access to
~ employment oppoﬁtlnilics (Larsen 2001). Pbliiicaily speaking, South Africa has been
reabsorbed into the bigger cﬁntinent. and imniligrati()n from many other African states has
added a new international dimension {o thc:: patterns of migration that are cmerging in

South Africa. -

N

f

The yolume of migration in post aparthei;d South Africa has increased, as has the
diver_sity of immigrant origins and expericnécs- Contemporary immigration conjurcs up
old images but also some new ones. Migrafinn in the Southern African region is not a
recent phenomenon and dates back to pré—co!oniai times. The creation of national
boundaries and the dcvclo;;hlerll of nationa! economies during the colonial years saw the
growth of a regional market, which. while- focused on South Africa also encompassed
Zimbabwe, Zambia, and Namibia as cou:}tries whose cconomies include significant

numbers of migrant labourers from ncighbmilring states (Peberdy and Oucho 2001).

This market centred on the mining and agricultural sectors. but encompassed workers in
other countries; Lesotho. Malawi, Mozambique, Swaziland and Botswana were

significant suppliers of labour.
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Since 1994, South Africa has scen a flood of immigrants from the rest of Africa. Many
are cconomic immigrants who arc highly qualified and want to make a contribution to the
new South Africa (Larsen 2001). International experience shows that skitled snmigrants

and migrants makc important contributions to any country’s cconomic growth and

development. Immigronts can fill the gaps crcated by emigrating skills or the
inadequacies of a country’s education and training system. Even more important. skilled
immigrants bring innovation to the economy through new ideas and skills. Tn this regard.

i
there needs to be greater awarencss of the profile and contribution of South Africa’s

i
f

current stock of skilled immigrants (Mattes et; al 2000). One way to assess the potential
value to South Africa of a more open attitude towards skilled migration and immigration,

t
r

is to examine the existing immigration pdpul:ation. IT these immigrants conform to the

negative stereotypes (drug dealers, illegal imr;nigrants and many others). there is reason

for caution. If, on th; other hand. they are maiéing a valuable contribution then the case is

strengthened for further immigration. Mattes ct al (2000) noted that South Africa is in a

position to capitalise on its comparative dcv;:lopmental advantage over the rest of the
. - |

African continent as an attractive destination for skilled workers.

an



2.3 African female migration to South Africa

As far as gender selectivity in overseas migration is coneerned, women tend to constitute
a smaller proportion of international migrants than men (Chant 1992: R). However,
women are an incrczu;ingi y important part of the migration nexus. and their expericnces
and aspirations with cross-border migration dilfer in-many aspects from those of men
(Crush and McDonald 1999). Morokvasic (1984: 89) claims that international female
migrants are much more vulnerable than thf:ir male counterparts, having not only to
contend with discrimination on the basis of éace and class, hut also of gender. Women
affect migration and arc affected by it in corrilplcx ways. Improved status and education
for women increases 'migration {Samuel i99§8: 6). While a more cducated wife would
improve family income and welfare, she woul;J also tend to encourage migration by being
less conservative, more aware of and udaptajbie to life elsewhere, and more helpful in
acquiring the resources nceded (Samuel 1;998). Dodson (1998) noted that female
migration from outside South Africa appear.ﬁ to have undergone a significant increase
since 1994. She explaincd that as a range of jéconomic opportunities that were once only
the domain of male migrants begin to open uf; for women, migration may have an even
greater appeal. Also, as diﬂicu_!t as migrating Einto countries like South Africa may be at a

personal level, many women may be prepared to endure personal difficulties in order to

secure benefits for their families and the widc%r communities (Crush and McDonald 1999:

24).
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2.4 The importance of migmlionil_'or women

°

Migration scems to have a generally cmpowering impact on women in terms ol higher
self-esteem and increascd economic independence both as family members and as
economic actors. For :ﬁi migrams, moving émmtry is a lifc-altering cyent. For some
women the burden of migration will cven be greater than for their male counterparts. This
may particularly be the case for women whoe come from societics with highly prescribed
gender roles, where the woman is lradifiuna”}i' house- bound. Also, for women who have
been restricted to a limited area for most of their lives for social and/or economc reasons,

the opportunity to travel out of the country may be an cxtremely empowering experience

(Crush and McDonald 1999).

i

\,
Current studies on migrant women show that women move across international
boundaries for precisely the same reasons as men {cconomic) and that marriage and other

social or psychological motives are rclatively unimportant in the decision to migrate

(Chant 19992: 96). Accnrding to my ﬁnditigs, unsuccessful marriage related reasons

accounted for part of women’s decision to .migratc to South Alfrica. Divorce is not
accepted in most of the cultures in west Afric:a. The social stigma placed on it goes as far
: ;

as making it impossiblc for a divorced wonian to remarry. Migration became the only

option for these women. for in a new environment, no one knows about their history.
Also, the physical distance prevents the husﬁands of the women who were in a battered

relationship from seging their abusers. Other studies also show that women migrants who

have acquired economic independence abroad increasingly handle their own income,
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savings and investments. While abroad. they have their own hank accounts and feel free
te invite their own rclatives or friends for .Icngthy visits, sometimes without cven
consulting their husbands (Abadan-1Inat ’198()). Migration increases women's economic
participation, mobility. status and educational opportunity. as well as the sharing of

household chores. Such improvements in women’s status have a muitidimensional

-

impact. leading to lower fertility and higher levels of social development (Samuel 1998).

Transnational migration can change the way women think about work and how it affects

{
their lives and social position. Buijs (1993: 48) noted that in a new socicty women’s

F .
- - . b - . -
social world is expanded. as they gain a broader repertoire of roles, including a greater

i

participation jn economic and other public spheres. Employment for women brings not
| :

only their own income and necessary couiribution to the family cconomy. bat also an
occupational identity. together with greater self-reliance and confidence.

2.5 Migrant women and the regeneration of their indigenous

v

culture

|
When women migrate, they migrate with some aspects of their cultures. The way they

eat, dress or speak reflects their country oforigin. Wherever people emigrate as a family,
they try to maintain their values from the culture of origin inside the family. For example.
as a family. they cook indigenous foods anél speak their indigenous languages. Buijs

(1993: 12) noted that Asian women in Britain wear clothing representative of the arcas

their families origmally came from. and such clothing makes a statemeni of identity.

i
®
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Also. Palestinian women in West DBerlin haked their own bread with traditional
ingredients from Palestine i a bid to avoid eating German bread. which they constdered

inferior (Buijs 1993: 12).

2.6 Reasons why African people migrate to South Africa

Migration is a result of many underlying factors that affect an individual. The causes can

[}
f

be summed up as limited resources and pcrson{!l dissatisfaction (Abadan-Unat 19806). The
specific motives that in(illce individuals to l;:avc their homes must certainly he very
numerous am.i diverse. Pcrhaps the qucs_l_ioni most asked and least understood about
migration is "why do particular pcople movc; and go abroad and why do they go to a
particular country?” In a majnrity- of cases thej: actual migrants themselves do not know
the answer to this question and when asked m surveys they may give vague and general
reasons like "work. family, studies " (Jackscf)n 1969). 1t is true that to the individual
miérant their deciston to lcave may appéar as ;thcir own decision or as one influenced by
other individuals. However, whatever the miérant may tell the interviewer in answer to
the mevitable question "why did you lcavf;'?" the individual reasons and migration

projects must be apprectated within a broader context and framework of structural factors

and social forces (Morokvasic1983).

Economically speaking, migration usually represents for the individual an escape from

poverty (relative or absolute) (Cholewinski 1997). Many studies of migration indicate
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that migration occurs mainly because of ccnnn:mic reasons. that is to say migration takes
place because of opportunitics clsewhere to m!rn income. and other related reasons. Thus
it can be asserted that migration is an cl‘ﬁ;ri 1o improve the quality of life. With respect to
migration to South Africa. most of the African migrants are economic inunigrants who
have heard that the streets of South Africa are paved with gold (Larsen 2001). Economic
factors are primary in influencing migration for these migrants. These inclu.dc factors like
mobility in rank. opportunity for high pay or high wages, better employment
opportunities etc.  On a hasic level. migration lor employment is caused by
complementary "push” or "pull"factors. the pl:!Sh being the poor living conditions in the

;

country of origin and the pull. the availability pf well-paid work (in relative terms) in the

country of employment. For some migrants, the decision {o leave the country of anigin for
i

r

the purpose of employment is more aboui survival itsclf (Cholewinski 1997). Feonomic
conditions in sending countries may be so har;sh that migration becomes the only resort;
motivated by the desire to improve the migrat;lts economic status or the prospects for his
or her children {Richmond 1988).

Generally speaking. the reasons for currené Jmigrations are wars and other political
upheavals, as well as poverty in onc’s place q.f origin versus presumed riches in another.
However, looking at the prcscrit trend of African migration to South Africa in relation to
the whole continent. the motives for migration will include political. cconomic. social

and environmental factors.
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There is a gruesome phenomenon in several central and west African countries. with the
rise of well-organised large-scale Killings Ezmd/(;r mulilations of peeple considered
subversive, disposable or simply "in l!;c way” by armed groups, especially in Sicrra
Leone (Taran 1999). The dircct destruction of lives of community members and
sustainable political, economic and environmental conditions through armed violence
remains the most dramatic causc of African migration to South Africa.-' Civil wars in.
Angola and Mozambique led to the nmvetﬁent of large numbers of people to South

Africa. Also, the resurgence of conflict in Angola and the recent war in the Democratic

Republic of Congo are forcing significant r:;umbcrs of pcople to flee to South Africa

(Peberdy and Oucho 2001).

]
¢
i
:
i
b

' t

Historical memories of past conflicts. oppr;cssion and exclusion from power arc still
strong in many African countries. The gr(w;ing tendency to create or organise nations
exclus}ve]y on ethnic grounds - and oulbrieaks of "cthnic cleansing”- threatens the
possibility of living togcther as a human community with people of different cthnic
backgrounds. Rwanda and Burundi are cxamf)les of people of different cthnicitics sharing
the same terrain and confronting each other vu!/ith deadly violence.

Today, many African gm’crriments face a éiluation where over hall of their country's
export earnings must go to pay the serviciz;!g of debt while the principal, the original
amount borrowed remains untouched. Thcé International Monctary Fund requires the

imposition of structural adjustment policies that include devaluation of national

currencies, reduction of public scctor spending, cutting back jobs and services (Taran

'
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1999). The repression that often accompanies the  implementation ol structural
adjustments policics lead to people leaving their countries for political as well as

economic reasons {Taran 1999: 7).

Structural adjustment measures, applied by most African countries, have reduced  health.

-

education and social scrvices. Consequently, more people are being driven beyond-
marginalization to exclusion. Within these countrics. a growing number of people are
excluded from meaninglul participation in the economic and social bencfits of socicty.
Rather. they are relegated to an existence ()f absolute misery and privation. even as the

i

global capacity to produce goods continues to grow. With inflation driving up the price

. i . .
of food at the same time that unemployment rates increase and government social
. i
programmes are cut, more and more peopie have no option but to leave their countrics of

origin in secarch of work and food. These economic factors clearly have an impact that

ullima‘lely fuels migration (Taran 1999).

Another important reason why Africans Ieavci their countries and come to South Africa is
becausce of the abuse of power/cnrruptionfin their countries. Repressive dictatorship
drives peolple away. Lack of democratic ru]f~ good governance and respect for human
rights are some of the root causcs of migratfion. In a scathingly critical analysis of four
decades of African post -colonial !cadcrship,? Taran (1999:15) concludes that state power

and privilege is monopolised for personal gain and glory; " the verdict is clear: the

primary cause of African migration is bad and undemocratic governments”.



Crush and McDonald (1999 found that citizens of other African countries do not only
come to South Africa for jobs. They argue Elhat the new South Africa has a2 moral
obligation towards other Alrican counlrie’s and citizens who fent their support during the
anti-apartheid struggle. African migrants expect the South Africans to ™ pay back” for the
sacrifices other Africans made. They argue tl;at during, the apartheid cra, the ANC-in-
exile created the impression that their hosts would be welcome in a post -ap:mhcid South
Africa (Crush and McDonald 1999). Therefore. African migrants in South Africa expect

to be treated well by South Africans and their government.

:

2.7 Social networking in international migration

It should not be overlgoked that migration geréaeraliy is a dynamic process usually taking
place between countrics with close historic, ciolonial. cconomic and cultural ties. which
constitute migration systems. Coﬁlrihuting lué this process are inter alia, migrant social
networks of familv and {riends which have I:wccn established over time and which link
cities and labour markets in receiving countries (Cholewinski 1997). Fthnographers have

&

traditionally defined human groups as disjointed collections of individuals who are linked

to each other by regular interaction, shared perceptions, and affective ties. They are

internally differentiated: some members occupy a central position in the group while

others are on the periphery, and yet others are;somewhere in between.

i
i

P

For migrants. social networks are crucial for finding jobs and accommodation, circulating
goods and services, as well as psychological support and continueus social and cconomic

information. Social networks oflen guide migrants into or through specific networks of

13



interpersonal ties surrounding migrants. In my study. it was the social network of most of
my informants that enabled them to cither have a hair salon in a particular town or a job.
Before Maria (one of my informants) gnt,her job as a nurse in one of the hospitals. Tlilda
(one of her friends. a fellow migrant from Zambia) gave her all the necessary information
which was needed and when she came to South Africa. she lived in Hilda’s house for

-

some months before getting a house of her own.

Social tics in pre-migration networks are related to factors affecting which people
migrate, means of migration, the destination and futurc prospects for both physical and
occupational mobility. The networks utilized by migrants vary depending on the history

of migration and national conditions. High occupational groups. for instance, rely more

b
i

on networks of colleagues or arganizatious zm;d less on kin-based networks than unskilled
workers. Some pcople have many direct coréltacts while others have few. A person in
contact with thirty others of widely differing spcial background would have a wider range
network than a person in contact with thirty pcople of the same general social background
(Mitchell 1969). .The links between an individual and the people with whom he interacts
come into being for some purpose or bcca{xsc of some interest which either or both
parties consciously recognise. The content ofélinks in a person's network may be, among
other possibilitics: economic assistance, kin:;ship obligation, religious cooperation or it
may simply be friendship (Mitchell ]969)_5. Jin-Kyung (2000) noted that a higher
educétiona! background and membership of religious organisations are crucial for the
establishment of social nctworks, which Egcneratc essential resources for husiness
;

establishments.

z



A network exists in the recognition by people me sets of obligations and rights in respect
of certain other wentificd people. At limc;: these recognised relationships may be utilised
for a purpose- to achieve some object. acquire or pass on formation, to mfluence some
other person in a desired direction. Although there is an inverse connection between
social distances and [requency of contact between kin. geographical di;lanccs seCm
unimportant particularly because the provision of cconomic assistance depends more on
the social network than on the distance hcl.wccn homes. The network as a whole,
therefore, provides a covert or informal structlilrc composed of inter-personal links which
spread out and ramify in all directions. Cl’iSSiCTOSSiIlg not only the whole of the local
community but knilting topether people in diff%:rcnt towns and countrics.
! :
Emigration is by no mcins a chaotic and: disorganised process for these skilled,
professional and businesswomen. From their Home countries these migrants identify new
markets. They plan their trips. bring their 0\v;1 money and are immediately collected by
‘

their relatives from the airports. Once in South Africa, a network will provide shelter, a
couch in a house, food and a j()h in a field thefy have made their own through decades of
practice in South Africa. for example hairdlicssing. The word brethren .(whic:h means
brothers and sisters) frequently used by imréigrants may not nceessarily mean people
from one’s family. This tvpe of relationship ls called “ a fictive kin system™. Defined by
Ebaugh et al (2000) it is a family-tvpe rclmit,mjnship, based not on blood or marriage but

rather on religious ritualc or close friendship ties. It constitutes a type of social capital

that many immigrant groups bring with them:and that facilitates their incorporation into



the host society. A fictive kin system cxpaml%s the network of individuals who provide
social and economic capital for another and Il;crclw)' constitutes a resource to immigrants
as they confront problems of sctllcmc’nt and incorporation. Systems ol fictive kin
constitute an important part of the social networks that draw immigrants to a particular
area and provide them with the material and social support that cnables them to become
incorporated into the new society. Migrant women offer each other hclp.nnd services.
New comers are taught how to use public transport and how te use shops. Such networks
establish rules that ncw comers have to adopt. and organise lhrohgh gossip and exchange
'

of information (Abdulrahim in Buijs 1993: 625. The network created by carlier emigrants

offers information on the better life in other cfountries and how to access it. Family (and

i
i
i

to a somewhat lesser extent [ricnds) are a major source of information for migrants.

i
f :

Social support networks of family amd compatriots are frequently assumed to be
fundamental to the newcomer’s adaptation, easing their transition 10 a new way of life

‘through an exchange of material, information and emotional resources

In South Africa, migration networks display regional differences for African migrants. A
vast majority of migrants from the Southern African region have a place to stay. and

friends and family in South Africa. before arrfving while migrants from the other parts of

Alrica are less likely to have these networks m place (McDonald ct al 1999).
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2.8 The immigratinn policy of South Africa

The immigration policy of South Africa is fermulated and implemented by the National
Department of Home Affairs. The central purpose of the immigration policy of South
Africa is to determing which foreigners can bccmne part ol the community of the pcnpk;
of South Africa either on a temporary or on a pcrmdncnl basis. In theory, the migration
policy could choose to shape the future composition of the South African population by
giving preference to certain types of individixals who arc deemed to be more desirable as
members of their national community thﬂ;l others. The policy could choose to give
preference to professionals or people with?skiils or higher education or, alternatively,
could choc;se to prefer people from cci‘taiu geographical areas. Looking at the
tmmigration policy of South Alrica afler ll;c abolition of apartheid, (this is the period
which. has seen a large scale emigration of black Africans from other countries in Africa
to South Africa) one will realise that it 1133 become increasingly restrictive since 1994.
The legacy of Souﬂl A{'rica_'_s racially sulIic_:d immigration history under white rulc was
tﬁat legal immigration was confined u_) xvhilés-0|1ly, primarily from Western Furope. This
policy was not officially removed from the!st_atutc books until 1999. Black people from
the rest of Africa were :gllowcd legal entry lfo South Africa only under strictly controlled
conditions usually as migrant contract workci:rs who were required to return honwe as soon

+

as their employment cnded. Tmmigration is therefore associated in many minds with

South Africa’s racist past and is seen as of li@tle relevance to the new state (Crush 2000).



South Africa’s process of nationalism has placed great emphasis on defining the
boundaries of citizenship and membership. The corollary of this process is identification
and exclusion of those “who do not hclnﬁg". Africans who lived side-by-sude with black
South Africans before 1994 found themselves increasingly alienated thereafter. South
Africa has no policy of nnmigrant inlcgrali();l and no vision of a national identity that

would welcome and embrace new members (Crush 2000).

South African and multi-national employces secking to introduce forcign skills on a
temporary basis have also become increasi'ngly frustrated and crilic.ai of the South
African government. Immigration is not vicw;cd as a public policy tool that could henelit
South Africa. Rather. immigrants and migrants (even the most highly skilIC(‘I) are more

often stereotyped as a threat to the cconomic and social interests of South Africans
{Crush 2000).

Despite the fact that South Africa owes many nations of Africa a debt for the assistance
during apartheid years, these.immigrants hav:c ofien found their reception in the country
less than welcoming. Larsen (2001) has stressed that South Africa’s immigration policy

must carry some the blame for the xenophobia the immigrants expericnce.

The South African government’s position scems to be that immigration shoukd be treated
with great circumspection since it has tﬁc potential to exacerbate South Africa’s
employment problem by taking away jobs from South Africans. The Draft White Paper

on International Migration suggests reasons why South Africa should be wary of

an



immigration. It argues that South Africa has Ic_io many people and too high a population

density to sustain its existing population. It also argues that every position occupicd by a

non-South African is onc job less for a :S‘{)lllh African. Also, immigration is viewed as

likely to be a drain and burden on the state. The South African Minister of Home Alfairs

(Mangosuthu Buthelezi) has on different occasions portrayed this aspeet of restrictionist

policy. Some of his speeches are examined below: )

“On the immigration policy 1 would say that the Department’s functions regarding
international migration relate to the C(ml-rul over the admission of alicns to their
residence in and departure from the Repuhglic. The existing immigrali-on policy is first
and foremost directed towards the protect%on of the interest of the sovereign worker
and creation of employment opponunities’? (Buthelezi 1996).

- “The départmcnt f:annot. in the Tighi of ?lhc grave uncmptnyrﬁenl situaliuﬁ in the
country, grant work permits to aliens: who do not possess special skills or
qualifications not readily available in the ﬁepublic of South Africa. thercby depriving
South African citizens and other permanent residents of their just expectations of
_earning a livelihood™ (Buthelezi 1996). ‘

-“In South Africa. we nced to acquire Iargc; numbers of ski!lc,d people to support our

economic growth, for we are awarc that only through cconomic growth will our country

be able to provide a long-term solution togits severe social problems. However, the
relocation to South Africa of skilled people ;)n a temporary or permancnt basis is often
perceived as threatening scarcely available jolgw opportunities for our nationals. Obviously,

this might be true in the short term in respect of specific or even anecdotal situations.

However. in a country such as ours, which is still on its way towards development. the



macroeconomic impact ot additional skills leads to greater employment peneration and

the broadening of the economic hasis (Buthelezi 2000).

According to the Department of Home Affairs (2001). employment opportunities are, as a
result of the prevailing economic climate in South Africa. extremely limited and there s
at present no special drive or project to attract foreign workers to South /\?'rim. Even as
far as the so-called scarce cmployment categories are concerned the position has
worsened to the extent where professionally and technically qu:ﬂi fied persons are being
laid off and are finding it extremely difficult !%o-s;ccurc: alternative empl(A)ymcm_- It for
this reason that it is currently a prcrequi;ﬁsite lllaf foreigners wishing to take up

employment .in South Africa. be in possession of firm and acceptable olfers of
) ;

employment commensurate with their lrainin?g. qualifications, and.cxpcricncc hefore a
work permit can be considered. Employers wif;hing to mtroduce foreign workers to South
Africa must obtain the permission of the Department of Hlome Affairs and he able to
satisfy the Department that they were not able to obtain the required personnel locally.

Looking at such a policy. one is then compeHed to ask the following questions: who
should benefit from immigration? Is it the hofst country. which is in need of immigrant
workers, or is it the immigrﬁts thcmselvesé. who are in scarch of a way to escape
economic poverty or other sttuations? St;:fnnu (2000} argues that a sustainable
immigration policy should he able to reflect lhc interests of both partics: immigrants and

the resident citizens. In turn, such a stance raises the fundamental issuc concerning the

so-called mode! of immigrant’s integration into the host socicty. Given that neither
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assimilationist nor multiculturist strategies are cffective under present day conditions, a
better strategy might be the common cori: of values and principles that comprise
universal human rights. Samuel (I‘J‘)R)'calls.ﬁmr a balanced intake from varied cultures.
based on economic. social and humnnitaﬁan considerations. using fair and non-
discriminatory criteria that recognise that immigration is not solely a domestic matter but

-

has wide international implications.

An objective of this revicw has been to present literature that raises theoretical questions
and presents analyses which would be complementary to some of the qualitative data
presented elsewhere in the study. 1t is therefore hoped that this review. along with data
presented in other chapters. will enable us to huve an understanding of the experiences
I
' '! :
and situations of African women in South Africa. Viewing the literature from a historical
perspective brings an understanding of the ehanging patterns and issues. Writing about

independent women migrants from other African countrics in South Africa contributes

towards increasing awareness and understanding of the distinet experiences of women.

-



Chapter Three

3.1 The acquired identity of the migrant women/victims of
circumstances

Whichever African country they came from, or their level of achievement.in South Africa,
*

all migrant women of African origin have many things in common: they are a skilled.

" ambitious group of women who lefl their friends and families and migrated to South Africa

to make a living.

t
i

While in South Africa, the predicaments of llaésc women are not a cause of concern to South
Africans in’the midst of uncmployment, !uf'nﬁclcssncss and rape. Thus. in a formal or
informal situation. a woman with a d:lrk— pigmcnmlinn. having a strange accent and an
unpronounceable name is not going to be mkfcn scriously, no matter the circumstances she
finds herself in. Whether migrant women find themselves in a taxi and are trying to tell the
taxt drf\'cr where they want to be dropped, just because they do not ask in the Zulu
language. or the very fact that their different accent betrays them as forcigners, no one is
prepared to help them out. Many a time, migr:n;l women in South Africa have been taken by

taxi drivers to places they were not going t:n because they failed to communicate their

request in the Zulu language.



3.1.1 Who are these women?

The women who were sclected for this research are residing in the KwaZulu-Natal provinee
of South Africa. They all migrated independently (wii.hnui the company of men) from
different African countries. Fifteen women were interviewed fbr tke rescarch and I have
divided them into groups. which represents the different conditions under which they
migrated to South Africa. Thc d_ivisinn further suits the different times of arrival (apartheid
and post aparthcid). The first group are !h(imc who had either academic or prefessional

&

qualifications before coming to South Africa to look for employment during the apartheid

era. The second group is made up of thos¢ who came to South Africa during the post

apartheid era and had obtained a job in South Africa before arriving. The third group  are
F

those who came to South Africa to pursue studies for a career and who are now working in

South Africa and the fourth group are those who came for business purposes.

Before migrating 1o South Africa some of these women were already married while others
were single. Doreen and (‘in;ly are sisters (thh unmarried at the time of migration. Cindy is
“now married). who came 16 South Africa in -;12)92 in the company of one of their mother's
sisters who has been a cross Ijnrdcr irader frogfn Zambia to South Africa for many years. She
encouraged them to migrate. convinced that liwy were poing to be better off in South Africa
than in Zambia. Their mother's sister had mal!;y Iricnds whom she had been connecting with
over many years of trading in South Africa. ?Shc assured Doreen and Cindy that they were

not going to lack a place to sleep while in S(imh Africa. They both did net have a problem

raising the large amount of money needed for their air tickets because of their conntry’s



proximity with South Africa. They simply got into buses and got their passports stamped a

the horder post.

The other two women are Carie K. and Dr Golder N.. both migrant women from Kenya who
came to pursue a carcer in South Africa and are now working. Both are single. Carie K.
came to South Africa in the year 2000 to pursue a carcer in e-business and is now warking
as a facititator for forcign students at a university. Dr Golder N. came in 1996 to «tudy at the
same university in the Dcp:;mncnt of Sociology and she now possesses a doctorate degree in
Sociology. They both came with a study-work permit and have been able to get good jobs.

!

Next there is Bridget L. who left Uganda at lihc: start of the war in 1987, immedintely afier

H
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she married a priest. [er husband was dismissive about the idea of a woman migrating alone
to a country where blood was frequently shcd on the streets. Tlowever, she was determined
and came at the heart of the apartheid struggle in South Africa. She decided to make the
move and with a first degree in computer science from Makerere Umiversity, she knew that
it.'wnuld enable her to get a job. While in South Aftica. she obtained a master's degree in

computer scicnce and is now a lecturer in computer science at a university.

Margarct D. is a Nigerian who came to South Africa with a first degree in mathematics from
the University of Ibadan. She teaches mathematics and science in the Christian Centre high

school in Richard's Bay and is also the head of that department.

.



Maria M., Caroline K. and Hilda K. are all nleses from Zambia, presently working in South
African hospitals. All of these women had obtained employment in South Africa before

leaving Zambia.

Bemedicta T., Amina O., Cynthia A., Ada K, Dina K. and Seyi A. are_businesswomen.
Bernedicta emigrated from Cameroon. Ada and Amina are professional hairdressers from
" Ghana. Dina is from the Democratic Republic of Congo, Seyi is from Nigeria and Cynthia is

from Ghana.

3.1.2 The negative acquired ideﬂtity

The life of the African migrant woman inéSouth Africa can be compared to that of a
chameleon. Its colour is green but as it moves around, whenever it comes across a brown
environment, its colour chgnges to brown. It changes its colour with changes in the
er-lvironment. The changes the African mig_fa_nt woman experiences are related to place,
career, and her physical a-ppearance n Sm%th Africa, resulting in her acquiring a new
identity. However, irrespective of the differént colours of a chameleon, it still remains a

chameleon. These changes in the identity of African migrant women do not wipe out their

original identities, even whilst in South Africi

For most people living in their countties of origin they may tend to take their identity for

granted. However, when the identity of an individual is perceived by she or he as threatened
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or suppressed. especially i the identity is essential to the person’s personal. economic or
social well being. then ™a crisis of identity™ has .bccn created. This is the situation of migrant
women from Nigeria whose identity has ‘a!rcady been painted by the media. The moment
these women disclose their real identity as Nigerians, "eye brows are raised”. In South
Africa. Nigerians are scen as "419" (i seetion of the Nigerian penalty code which means
stealing by tricks). drug dealers ete. In such siiuuli(ms. the migrant woman's identity is

_distorted. It brings mixed feelings as Seyi. a Nigerian remarked "the fact that rape is very

rampant in South Africa docs not make all South Africans rapists”.

:
As skilled, career and businesswomen from ?counlrics lik¢ Camecroon. Ghana, Nigena,
Uganda, Kenya. Zambia and the Democratic Iicpuh!ic of Congo (DRC) travelled to South
Africa, they became a\izare of their Wdentities because South Africans do not understand their
accents or sometimes the languages they s ‘Ak. especially those who migrated from the
DRC whose medium of communication is French. As a result of this, they felt handicapped.
This made them draw closcr to migrant women from other Affican countrics.
.

These women became very conscious of their fdcnl itics as either Ghanaians, Nigerians elc,
especially on those occasions when they were discriminated against in South Africa. African
women face discrimination at all stages in their ?ivcs: whether in their countries of birth or at
the country of abode. In most West African co%unt rics. girls go to school with their brothers
and when they come back home. girls are the (jmcs to prepare the food. In situations where

some families could not afford to pay school fees for all their children, the girl children were

the ones to drop out of school. Even when women decide to migrate. this discrimination still



follows them. Why? Becanse of thew idclnli!im_‘\' as women, Discrimination has been
embedded in the life of African women to lh:f: extent that even when they migrate to South
Africa, it is still evident. At thewr \\’(‘T‘ka;ICCS i;l South Africa, they lect special disabilities on
account of their gender and discrimmation in employment. Bridget K. has on several
occasions been frustrated on account of her gender. Requests for equipment for student

rescarch were not seen as important by management, until she asked another collengue who

is male to request for the same equipment. whercupon it was bought.

Among the women, those who have acquired permanent residence permits are cligible to
apply for bank loans to purchase cither a honse or a car. Tronically. these women who

migrated to, South Africa and invited their hushands to join them camnot sign for these loans

r

except with proof of approval by their hushands. Bridget once remarked “every time 1 walk

mnto the bank and T am confronted with this problem, I feel Tike hitting the ceiling”.

These women arc not only discriminated against in South Africa because they are women
but because they arc migrants. Dina. my illf?nmnt from the DRC. once applicd for a job
with a Richard's Bay recruitment agency and 'ivns short-listed for an interview. On the day of
the interview, she was asked for her South A!:}ican identity number and when she told them

she was a foreigner with only a passport number, the intervicw was cancelled.

Similarly. the African migrant women pursuing a carcer in all the universities in South
Africa have been denied fmancial assistance 1o finish their studies on the hasis that they are

not South Africans. On <ome occasions however. those with permanent residence permits

al
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are given financial assistance but unfortunately. none of my informants who were studying

qualified for one.

These women who are pursuing a carcer in South African universities, face problems like

alienation, marginalisation, difficulty in understanding South African accents. lack of

friends. They are ofien misunderstood and are ofien labelled as having an accent. These
- women indicated their feeling of always bemg under interrogation because of their difterent

accent, having te account for their being in South Africa and not any other country. The

traumatising effects of isolation and foncliness are the daily experiences of these women.
: _

i
|

The African. migrant women living in Kwazuiu-Natal have acquired a unique identity.,

¥

which is different ﬁcﬁn other migrant wmneril in other provinces in South Africa. Being
women with a dark pigmentation and cnming%fmm African countrics, migrant women can
never sec themselves as South Africans, ew;n when they have acquired South African
citizenship. This is because the South Africa;ns don't recognise them as one. Any black
foreigner living in South Africa is known as a "ch;c Kwere”, but in Kwazulu-Natal,
migrant women are referred 1o as "Mhungu M_n_ijrmna". meaning a "white black", who cannot

speak the Zulu language. This identity further dlicnates migrant women as outsiders who are

therefore exposed to discrimination in South Africa.

Without this discrimination. or if the African rfnigmn{ women were given the opportunity |

life in South Africa for the migrant women would be a far more enriching expericnee than

N
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that of African migrant meen. Fven with all {Iu‘? discrimination they face as migrant women,
these women arc pleascdlrn be where they lr and show a great deal of flexibiiity and
adaptation to the many social cnnlc_\'!s-xﬂml tiwy participate in during their life i South
Africa. Margaret once remarked "we should stop complaining. afler all, what are we doing
here? If our countries were better we would not be here”. Whatever the situation. African
migrant women in Kwarulu-Natal have decided that, dcspilc the level of hatred of migrants
and diécriminatiun. there is no need to fear and hate Sonth Africans merely because they are
different from them. They Say that they rca!I)? proud of who they are and are comfortable
being just themselves and not prone either to aégrcsqi()n or hatred of people who are not like

them. "We know who we are and where are going and that 1s what 1s tmportant to us " some
gaimng X

remarked.

K3

3.1.3 The positive acquired idenfity of the migrant women

-
&

Migration to South Africa for African migrm}liwmncn on the other hand has meant "cutting

edge breakthroughs” in terms of the new identitics they have acquired. For those who are
: !

married, they now act in many- instances as thé heads of their houscholds. As they migrated
i

to South Africa and found themselves in more highly paid jobs than their husbands. these
women have "broken themselves loose™ from the traditional African marriage pattern where
there is always a domincering husbamd and a subordinate wife. These women have gained

authority in their houscholds because they nm:v have the money to do what ever they want

and have an edge over their husbands in deciding what is important and vice-versa. Three of



these women fall under this category: Cindy. Caroline and Maria who all come trom
Zambia.

I spoke with Cindy’s husband. Vincent. who visited his wife during the period ol my study.
He wanted her to abandon her job and go back-to Zambia and that is the reason why he dud
not want to visil her but afler realising that was not possible hecause Cindy threatened to not
send money home, he had to surrender. When I asked him where he really wanted his wife
to live, he told me that the choice was his wife’s. He is not happy with the way he is living
now because there is no diflerence with whcni he was not marricd. He remarked “F am a
married but single man™. Back in Zambia, hc was a community nutritionist with Workd
Vision (2 nop-governmental organisation} at l.:ur:zlka. but lost his job about a year ago and

‘ ?

has not been able to find another job cither in Zamhia or in South Africa. Since then Cindy
has been responsible for paying his house rent, itclcphonc bills, food ete. Caroline’s husband
was retrenched like C mdv’s, but he was a mjursc and he s still jobless. She is the sole

[
breadwinner of her houschold.

For the women whosc hushands joined them, lﬁc situation is not very difterent. They have
got separate bank accounts and in situations where they have to acquire assets like a house
or a car, these women stand asr the heads of faimilics because they are the ones with stable
jobs (a typical example comes whcﬁ they havé to apply for permanent residence permits).
This is true for Bridget and Margaret. As in lhc literature reviewed, Abadan-TInat (1986)
noted that women migrants who have gained E:connmie independence abroad increasingly

handle their own income. savings and investment while abroad. have their own hank
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accounts and feel free to invite their own relatives and friends for lengthy stays. This aspect
is clearly portrayed in the lives of African miégr;mt women in South Africa. Migration to
South Affica has boosted the self-esteem i:l[‘iiICSC women. It has given them an occupational
identity.

For the migrant women from Ghana, this is very evident. In South Alrica. Ghanaians are
~seen as the best hairdressers. Thus any migrant woman from Ghana is automatically
considered as a pro fessional in this field. Actuilly. they are professionals indeed. How do |

know this? From the accounts of Amina and Ada (both hairdressers from Ghana). To

!

!
qualify as a hairdresser in Ghana. one has to spend three years as apprentice in a hair salon

whereas their, counter-parts in South Africa spend just three months. Migrant women from
Ghana have actually made hairdressing therr field through years of practice in South Africa
and this has given them an occupational identity which will be difficult to change (this is

examined in detail under the occupational experiences of the women).

From an in depth interview with Amina and an informal session with Ada. it became

clear that they have succeeded in this field in South Africa. As Amina explained, they

have developed survival strategies as well as adjustment patterns in order lor them to

succeed. These women who back in Ghana might have been considered as failures
|

because most of the women who go into haifrdrcssing do not complete high school and
are mostly drop-outs from school. in South: Africa, they are now respectable women.
Thetr identities have been changed from job seekers to employers because they now

employ people to work for them. Back in Ghana. Amina completed her training but

1



because of lack of substintial capital to stait her own bnsiness, she tnied working
someone clse’s salon. but the salary was too low so she resigned. Forfunately for her, her
elder sister Asa. (a dress designer) who is living in East London promised to assist her to
utilise her skills. She was told that it she came to South Africa she would never think of
poverty again. Too poor to raise even the money to pay for the air ticket to South Africa,
Asa paid for her. Now Amina not only works but for the first time in her life, she has her
personal bank account and as she remarked “1 now have my ATM (automatic teller
machine) card and can go to the bank at any time to withdraw money™.
|
Ada has a similar story aml is also successful. She was brought to Seuth Africa by Trene (a
‘%
Ghanatan migrant woman) to work in her hair szlon at Ulundi and when Ada realiced that
.
she was making a lot of moncy for Irene and caming as little as R300 per month, she
decided to save money and open her own hair salon. Now she owns one of the biggest hair

salons in Durban and has lifleen employeces. She drives her own car and has bought a house

in Durban and has been able to build a house for her parents back in Ghana.

-

3.1.4 Migrant Women, “Victims of Circumstance” In the
Apartheid Era |

The world which scems.
To lie before us is Tike a Iand of dreams,

So various, so beautiful, so new,



Hath, really neither joy. nor love, nor hight,

Nor certitude. nor peace. nor help for pain,

And we are here as on a darkling plain

Swept with confused alarms of struggle and ﬂi;_;hl
Where ignorant armics clash by niglt

Mathew Amold. “Dover Beach”

The impact of apartheid has left scars on the lives of migrant women in South Afnica. This 1s
particularly true for those African migrant w?»mcn who migrated from Zambia to South
Africa during the apartheid era. They live tojilcll the tale of how they narrowly escaped
death. They were “victims of circumstance™ biccausc during the years of the anti-apartheid

4 i

struggle, Zambia was one of those cmmtrics: that harboured the ANC-in-exile (African

i

National Congress). Thus. a woman coming fﬁ)nl Zambia and hiving in the Kwazulu-Natal
3

provihce of South Africa had (o go through:hcll. Why? Because this province was the
stronghold of the Inkatha Freedom Party (EFP). Therefore. anyone coming from Zambia to
reside in this province was taken ta be an ANC spy.

It is worthwhile to mention here that these WOﬂilCIl left their county of origin and migrated to
this province, ignorant of the r;arty politics nf“gSoulh Alrica (at that time. the ANC was at
logger heads with the 1P and anyone suspccteél of being an ANC spy could easily be put to

death by the IEP members).

63



My informant Dorcen and lier younger sister ¢ '?ind y were two such victims. At the time they
arrived in South Africa. Doreen was a sccnmhry school teacher and her sister Cindy had
just got her diploma in catering. Cindy was tortunate because immediately they arrived. she
got a job before her elder sister with a company called Sappi (a paper company) in Mandini.
So both ofthem moved to ive at Mandini,

In Mandini, they tgnorantly rented a house il: an ANC residential area. According to the
rules sct by both parties :ﬁ the time. any onc living in an IFP residential arca was not
supposed to go to an ANC residential arca am% vice-verse. These women were not aware of
this and used to go to anvwhere. Just the fact Eth:u they came ﬁﬁm Zambia meant that they

L
L
i
i

could have been killed. When they became aware of it. they used to be scared of death at

I
: !

any time, but they said that God protected thcin. Sayer {1991: 62) 1s very accurate when he
said that this is a world of unintended consequences in which social relations appear as

natural circumstances, not the product ol human consciousness or activitics.

Dorcen and Cindy were the first migrant Afrjcan women fo live at Mandini, which was a
E

£

mainly black residential arca. At Cindy’s workplace, no black South African could speak the
Engplish language. It is interesting to know tha} all her colleagues were black South Africans
except her bosses who were ;vhilc. To lhcse; black South Africans. it was strange to find
someone with a colour like theirs coming ﬁ'(ll’él an African country who was unable to speak

i

the Zulu language. Their ignorance can be lirjkcd to the fact that they were brought up in a

i

system where their country was isolated from the rest of the world and as a result they knew

nothing about other African countrics {this' is evident even now). When some South



Africans meet with a migrant from a country like Camecroon, they will ask whether

Cameroon is in America.

During the apartheid era. there used to be lots of «trike actions against the govermment and
since Cindy was working in the catering department. even when there was an organised
strike action, she had to go to work because the people needed food. She had no cheice but
to go because she was scared of losing her job since it was their only source of income at the
time. She got up one morning when there was a strike action going on and everyone had
been asked to stay indoors. She was scared because there was no one moving on the streets

and since there were na taxis at that time to take her to her workplace, which was a long

distance away, she asked her elder sister Doreen to accompany her. Just as they gone a short

i
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distance. people started throwing stones at them and asked them if they did not hear that
they were supposed to stay at home. They wcfc lucky that neither of them was hurt and they
successfully ran away. This incident took place in 1992, the same year that they came to

South Africa.

(‘xe_tting a work permit as a tcacher was another bad experience for Doreen. In 1993, all the
medical doctors from Zambia were refised ;work permits and were subscquently tokd to
leave the province. Doreen was the only lcac!;cr among this group. Cindy did not have any
problem getting a work permit but when her .Eqistcr went to the capital of KwaZulu-Natal at
.lhat tiﬁe Ulundi, “hell broke loose™ for lhem She went through session afler session of

interviews and was asked why she had decided to work in the province. The fifth time that

she was called up to Ulundi. without her kmujv!cdgc. she had been scheduled to speak with

o



Minister Mangosuthu Buthelezi himself and while she was there, some policemen were sent
.

to Mandini to Cindy's workplace to check whether they were spies or not. Dorcen was
scared of either being killed or repatriated when she was asked to appear before the minister.
After this interview, the minister asked her to go back to Mandini and wait for the result. In

exactly two weceks afler the interview. she was called up to collect her work permit and this

&

ended her ordeal.

Generally, the lives of African migrant women were characterised by fear and a lot of

uncertainly during the apartheid era in KwaZulu-Natal. They learned how to survive in a

hostile environment and this made them draw closer to God whom they saw as the only one
' i

who could protect them and provide for them. Despite the negative identity these women

have acquired in South Africa and the discrimination they encounter, they are happy with
what South Africa has to offer because they believe that they are better ofT here than in their

countries of origin.

3.2 The adjustment-patterns of rﬁigrant women

§
People can only adjust when they find tl:cstcivcs in a new cnvironment.  Adjustment

1
begins with the process of migration, when people migrate, they have to adjust to a new

culture. they have to survive. Bock {'197(1;?.0) defines culture as “what makes you a

stranger when you are away from home™. The migrant adjustment as defined by Gold

scheider., (1983). is the process by which a migrant responds 1o a change from ane pince

Hh



into another n the physical. cconemic ilﬂllé.‘\'(}t‘iill cnvironment.  Towever, there i n
correlation between adju'lr:tmcnl to the cuunlr_xi lefi and the country of abode. I someone
brought up in Swaziland moves to South Africa. (KwaZuln Natal) the person will find
most of his expectations fulfilled with only minor adjustments, he will be able to operate

[
in the new situation and inferact with the people. Some women must learn o live without

miale protection and support for the first time, re-building their hives alone. or with limited

support from informal networks (Bock 1970).

With contemporary migration to Scuth A{I‘rica. migrant adjustment is complicated
because most of the migrants. especially from west, cast and central Africa have moved
f
to southern Africa. which is very diflerent lrzl torms of the physical, political and social

: |
environments which they werc accustomed to. Adjustment for the women in my study

was difficull because m order for them to ad:fspl to this new socicty, they had to interact

with the Zulu-speaking people.

3.2.1 Language acquisition

i
s
1
]
i

The most difficult years of the lives ol the migrant women abroad are the first years. No
matter how talented and enthusiastic these women were., they all ended up with the same
experiences, “the stigma of not understanding the language spoken by the people™.

Coming to reside with such a powerful people. “how is it possible that you don't

understand the Zulu language”? What language do you speak m your country?” Migrani
i )



women encounter this interrogation i their ﬁrsl years of stay in KwaZuain-Natal. Their
skin colour probably makes Zulu people think that these women are Zulu indigenes and
faiture to respond in Zulu is imm(‘di:llclyi interpreted 1 two ways:

- “She is proud™ —or “she doesn’t want to learn our language™. Most of the time these

women are comparcd with other migrants who have been in this provinee for quite

some years who are now fluent in isiZulu.

Cindy’s expericnce is part of a larger picture that shows how women arc stigmatized for
t . .

not understanding the language and how later. her being able to interact in Zulu changed
1
]

[ -
the way people think of forcigners. From her experience, T found that moving to a

different country and acquiring a new language could provoke a thoughtful reevaluation

|
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of how “outsiders™ are perecived. o

When Cindy left Zambia and traveled to Soinh Africa in 1992, she got her first job at

Mandini. She and her sister Dorcen were the first foreigners to live there.  She was

forced to lcarn the Zulu language because, th'crc she was working, no one could speak a

word of English. All her other colleagues were black South Africans. Only her boss and

the managers were whitc pcnpic. Among the El'hcfs, there was only one who would speak

F.ngiié.h very well.  So il someone had to Lp{.ak to Cindy or if she had to speak to
{

someone, this chef would wterpret. Shcé had to mternct with the people in the

neighborhood especially because it was durirjrg the apartheid era and she and her sister

needed to know what was going on. What she learnt was that as she tried to speak the

i
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peoples language. they now started coming (’I:Ioscr 1o her and seeing her as someone who

saw their culture as important.

This experience helped her to learn the language and when she got another job in Ulundi,
the people there did not know that she now understood the Zulu language because she
was introduced to them in Fnglish. The other workers who were supposed to be her
subordinates were very angry when she was introduced as a migrant woman from
7Zambia. They started spéuking in Zuluy :m(:J saying things like: “How can vou bring
someone from faraway? How are we going to communicate Will-l her? We are a difficult
people and a small girl-like Cindy cannot manage us™ They were very angry but didn’t
know that she u_ndcrsmud everything that was said about her. Afler one week in her new

5

job. she decided to address them because they kept on intimidating her and did not want

to cooperate with her. Ter address was in Zulu. The people became scared because they
now knew that she had understood everything they had been saying about her. From then
on, she started speaking to them in Zulu and they became very cooperative and have

started telling her to stop speaking so much Zulu, that she is going to forget her own

Ianguage. - - 1
|

:

Amina whose hair salon is in Umlazi township had her own share of this experience. She
i

really needed to learn as fast as possibl¢ because her salon is in an area called

“Skebenga™ in Zuolu, meaning a place where there are many thieves. Al the beginning

when she opened the hair salon in 1997 it was very difficult for her to communicate with

her customers so she hired a Zulu-speaking lady who was her interpreter. Through this



i

fady (her name was Phumki), she has been able to learn a little Zulu 1o the point that she

no longer needs an mterpreter.

+
i

Maria founded hersclf working with both white and black people and she could
communicate neither in Afrikaans nor in Zulu. Also most of her patients could cither
speak onc of the languages or the other.  Caught in a fix. she decide to learn the most
spoken one, which was Zulu. It was very exciting when for her when she could

understand the complaints of her patients and was able to speak to them in Zulu.

For women like Seyi. Dina. Silvia and Berpedicta, Icarning the language was their last

option when they finally realized that they chasld not only sell their goods to people whe

speak English. However, those who are pursping studics for a carcer really do not have to

struggle to learn because most of the people %lhcy interact with speak in English. The only

problem they have is when they have to carry out their ficldwork. Migrant women who
' E
are teachers in the sccondary schools have: realized that most of the children who are

attending the schools where they teach have been exposed to English for the first time.

Therefore, teaching and learning becomnes edsy at this level when the women are able to

speak Zulu. “It makes vou feel good when you are able to meet cach child’s needs”
. ]
: 3

Doreen remarked. The experience of those of the women who have been able to lcam the

[7
Zulu language has proven that the best way to adjust to this society is to learn the

language no matter what occupation one is in.

H
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Despite the fact they sirggled and learnt the Zulu fanguage. they nevertheless did not

i

abandoned their own culture. They have impofrtcd certain aspects of their culture to South
Africa as a means of adapting. This has been possible either by physically bringing their

foods and clothing or by “apeing™ the social practices of their home countries.

-

- 3.2.2 Planting of food crops

“When it comes to what I eat, I don’t miss home™ {Margaret)

S~ FE—

Migrating to South Alrica and residing in KwaZulu-Natal has given migrant women
unique opportunities to be able 1o cat indifi,rcnnus foods. Why? The temperatures in
' i

KwaZulu-Natal are very high, similar to those of most West African countrics. So most
of the food crops that grow in West Africa zfrc able to pgrow here, especially due to the

fact that winter in this province is not very cold. Migrant women have taken the
: E

opportunity of a favorable climate and emigrated with some aspects of their culture.

r
:
|
Sced of some vegetables like amaranthus, bitter herbs, “okonvobong ™. “awedu”, and
t

liucklebcrry and some others have been successfully grown here in South Africa at the

back of their houses. Tubers like yam cocojfams (which are considered as a flower by
E

i
i
i

South Africans) have been successfully grown. Plantains, which look like a banana plant.

. : ? .
have also been planted. Since these vegetables grow very well during summer, what the
women do is to harvest and refrigerate during winter when most of the vegerables die.

I



When spring comes. they plant again. By so doing. they have a continuous supply ot their

indigenous food. (Some of the photographs of these plants can be seen in the appembix).

3.2.3 African food shop

“All roads lead to Ei-Shaddai Traders” {A Vcbrew wonl which means the Lord my God,

This is a shop where west African foods are;sold but the owner, a migrant woman from
Ghana chooses (o use a hiblical name beingla Christian, which she believes will give her

protection and success).

.

F

The shop you can rely on for your real! African foodstufTs.

Situated at the center of Durban, this shop is a real answer to west African migram

women's indigenous food needs. The owner of this shop 15 a migrant woman from

Ghana. She imports the loodstuffs from Gha:ia and freights them to Durban. The range of

{

African foodstuffs include:"Yam. palm oil, cream of paim fruit (for palm-nut soup). salted

'

Jish (koobi), gari, smoked fish, egusi (melon seeds). oghono (wild mango seeds). vam-
l )
' |
}
four (elubo). cassava flour (kokonte). kenkey (Muize flonr cooked in hanana feaves) and

[fried fish, shito, mashing howl (asanka). morta and pesile (for pounded vam), hitter ledf.

oha. beans, and mamy more,

Individual migrant women get their food supf)ly throughout the year from this shop. Also,

the Nigerian migrant women who run African restaurants in Durban get their supply from



El-shaddai traders. Whenever there is a chst Alrican fiinction in KwaZulu-Natal. bulk
purchases are made from El-shaddai. This SI;Op has made migrant women adjust to life in
South Africa and cat food as il they were bjack in their home countries. (Phatograph of
some of the items sold at El-shaddat and agmigrant woman purchasing palm oil in the

appendix).

Amina explained how she prepares “kenkey”, which is also sold at El-shaddar traders.
When she wants to cat maize meal. she prepares it the way it is prepared back m Ghana.
{

She soaks the maize flour in water lor about three days to make it sour and then drains

the water. Afler draining the water she ties the flour in a banana leaf and cooks it. This is

what she calls “kenkey™. When prepared. it has a sour taste and is very nice when caten

with fried fish. That:ls why at El-Shaddai traﬁders. it is sold with fried fish.

3.2.4 Cultural groupings and network with other migrants

2 H
|

The migrant women’s ability to meet and connect with other migrants [rom their home

¥

countries and from other African countries has enabled them to succeed in adjusting to
life in Southern Africa. For.a deeper understanding of how cultural groupings facilitate

i
migrant’s adjustments. | will illustrate using‘ a group of Ghanaians in Durban. “The day |

came to South Africa, I immediately felt ()uEt of place™. said Amina. Bock (1970} defines

i
H

. H
culture as what makes you a stranger wl?cn you arec away from home. “Since then
' !

~ whenever I meet with a South African. 1 fcc? foreign to him/her. but when I meet a fellow

African migrant woman, especially if she 15 from Ghana, then | feel at home™. Amina
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probably feels this way because. with the people from Ghana the world 1s viewed the
same way. and they all know in general termis what fo expect of one another. In Durban

the Ghanaians have formed a community of Ghanaians whercby they practice <ohdarity
.

i .
and reciprocity. Whenever there is a birthday party or funeral. they all come together to

feast or o sympathize with the family of the deceased and to assist both financially and

-~

emotionally, When a Ghanaian who is resident in Durban dies. they all will contribute

R50.00 if the deceased is to be buried in South Africa. but il the corpse has to he

transported to Ghana. then each of them wiill be expected to contribute R100.00. Apart
i

from this. those who were very close to t;hc deceased will contribute about R500 or
1

R1000. At times close Jriends may decide {ct provide drinks for the funcral or part of the

food that will be eaten ot the funeral.

3

i

After the funeral, if the deccased was single. his belongings are sold and the moency is
i
I

sent to his parents back in Ghana. If he was' marricd and his wife decides to go back to

Ghana. the community will contribute moncfy to pay her air ticket back to Ghana. Should

she decide to continue living in South Africz@. the money that is collected will be given to

her. Among the Ghanmans living Durhafn. community lifc is as solid as it is back in
i

Ghana. They have a community list whcrcbi:r cach person’s name. contact addresses both

§

; . ! ..
in South Africa and Ghana are written. as well the next of kin in case of an emergency.
} )

é
- - J -
As a community. they don’t only come together during these occasions. When any one of
them is facing deportation, they come to his or her rescue. T any one of them is sick.
H

. #
every member is contacted, and in many nlhcr cases. It s worth emphasizing here that.

t
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for migrants. social networks are cruckal for psychological support and continuous social

and economic support {Poros 20011 For these Ghanaian migrants, the network among

community members exists in the recognition of the sets of obligations and rights in

respect to the entire community.

-

The members of this communily sce themselves as brethren (brothers and sisters). The
i

word brethren as used by migrant women may not necessarily mean people from one’s

family. When T got in contact with Amina, whenever we met with anyone from Ghana,
: |

she usually said. “this is my brother (or sisterb". She introduced me to many brothers and
i

sisters and at this point. I asked her how sj;he wias refated to them. She gave me an
i

interesting response “we all come from Ghana™. [t is important to note that this type of

relationship is called “fictive kin system”. Ebaugh et al (2000) noted that it is a family-

typed relationship. based not on blood or nuirmiage but rather on close friendship ties. It
i
. !
constitutes a type of social capital that many limmigrant groups bring with them and that

facilitates their incorporation into the host; socicty. It also constitutes a resource to
|

immigrants as they conlront problems of sclll%:mcnl.

i
Social networks enable the migrant women to be able to relocate to particular urban areas
i

in KwaZulu-Natal. For those who arc in busi:j}css, it enahles them to get their goods from

their home countries and also through it. they are introduced to new business ventures.

T

These women do not have aceess to loans ﬁ(:)m the banks because most of them do not

t

have permanent residence permits. As a result, they resort to their social networks to get

loans to start new husinesses, which are normally interest free.

i
i
i
t
i



The social networks are important mcansE by which migrant women find jobs and
accommodation in the first few mnnthslof stay in South Africa. These networks of family
and friends have been established over time z;md fink citics and labor markets in receiving
' countries (Cholewinski 1997). While Zajl]hia. Maria asked Tlilda who was atready
working as a nursc in KwaZulu-Natal about the procedures of getting a job. Maria was
told to apply through the Nursing Council of South Africa. which she did. The forms
were sent to her by the Nursing council of Sémlh Africa to be partly filled by her and the
authorities.of the nursing school where she praduated. She was then asked to come and
write the examination. -She came to South Africa and lived at Hilda’s house. wrote the
examination and went back to Zambia. While in Zambia, lilda tqld her of a vacancy in a
hospital, which she a;)plicd for. using Iilda’s address. [lilda later phoned her and told her
that she had been short-tisted for imcrvicw.éﬂcﬁ)rc icaving Zambia, Maria was advised

by Hilda to bring most of her clothes because she said that Maria stood a high chance of

getting the job. So Maria came, attended the interview and was asked if she was prepared
to start working the next day, which she gladly accepted. She lived at Hilda's housc for
|

H

four months before renting her own flat at Erbpangeni.

i
|
l‘

Coming from other African countrics which have been plagued by cither political unrest
[

or suffering from the consequences of lhié: application of the structural adjustment
- i
programs. migrant women know that they must do everything to survive and therefore

have utilize diverse strategies to adapt (apart from lcaming the Zulu language and

importing and planting indigenous ﬁmdcmps} to lifc in South Africa,
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3.2.5 Bringing of other kinsmen from home and applying for
permanent residence permits

When women decide to migrate independently, they may travel alone or with their
immediate family only. If they do not have pre-arranged employment. they may be
compelled to depend on their initiative and resources in order to establish themselves at

first (Richmond 1998). Should they migrate alone. subsequently. they may sponsor

family members. Dareen and Cindy ( holhésistcrs) migrated to South Africa togeiher.

Since they did not have pre-arranged employment. a distant relative of their mother who
- |

had been deing cross-border trading (from Zambia to South Africa) for many years

!

’ :
encouraged them to tome with some Africgn printed [abrics. which they sold and uscd

. i

i
i

the money during the {irst few months of arrival in South Africa to sustain themselves.

For most of the migrant women, it was the S;firnc haﬂcrn; bringing African printed fabrics

‘to sell, except the Ugandan migrant women who came with no item to sell. The Kenyan

migrant women who came to pursue studies’ for a carcer came with handbags and crafis.
This was very important because it provided them with money for daily survival in the

|
early months of stay in South Africa and for those who continued in business., it scrved as
e
i

!
capital. Even after some of the migrant women had settled in formal jobs, they continued
E
selling. In the office of Dr Golda, crafis frmu; Kenya are displayed as samples for sale, “Nt

subsidizcs my salary and reminds me of home,™ she says.

T
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-“When the women migrated as sisters, they t‘:zilsily adjusted to life in Sonth Africa, This s

because, in times of crisis, one was always therc for the other. 1 will illustrate here. using
the example of Bridget Fukiya and her elder: sister Jennifer Endoula to show it was casy
for two sisters to adjust 1o life in a forcign land.

‘
i
o

When ﬁr.idgét‘ decided to _cbmc to South Africa in 1987. it was casy o take {his decision
because she knew lh;ll she had her clder sis;tc_r Jennifer who was_.alrcady working as a
' fnedical doctor in a hospital in South Afficg. Alllmi:gh Bridget came .with money from
Uganda to sustain licr fi.)r lhc. first fcw manths, she had to Iivc.with her sister while
Iooking for ajob.

In 1988 when hcr'lilu.\'_l.vand..('.l..o'sebh- who Jwas still in Uganda) visited her, she fell

‘pregnant. It was thanks to the assistance given to her during and after delivery that she

 was able to fnaiﬂtqin her job before her husb?nd subsequently joined her in South Africa.
B _Liying n Sout_h /\fri;ca wilh Jenﬁil‘cr. Bridgclgknéw she always had “a shoulder to cry on™
i@eﬁ she had d.if ﬁcuil .moments .“}it.h her hr;;lsband; On the other hand as well. Jennifer
~has on rnanj'oécasi'n.hé used _Bi'idgct‘s hqusé as a place of refuge whc.n her relationship

. l .

with her husband is had. Since they both .aire living with their children, these children
h:ivé'g:!ose’ rél_al_ivcs_wi! h.whbﬁm (_ht':y. can ah ay.s spénd their holidays. .Financiully. these
two sisters. help each other in times of ncéd and send m.n.hcy home to their inarcnls and

- siblings. For nstance they could choose to edch send $200 and this when converted to the

* Ugandan currency. is enough for their familieés back at home.

m -
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Applying for permanent residence permits was essential for some of the women who

i

{

intended staying longer in South Alrica. With the residence permits. they had aceess to
bank loans and werc able to bring snr;xc of :lhcir family members to South Africa. The
churches also helped them to adjust because through their membership. the women knew
whom to call on in times of need and for lhoisc who arc domg business. church members
were amongst their [irst customers. These women have devised diverse strategies to

survive. They arc very successful and courageous and serve as examples for other

migrant women.

3.3 The occupational experiences of the women

"The life of a migrant is very chaliengi(}g. You have to be very strong in order

i

to survive" (Dr Golda N_, informant)

et s < . o e Vo srmsim e

Independent movement among African women is now very common and is used as a
|

survival strategy. Since 1994 more and more{women are now migrating to South Africa to

i
: . . f : '
meet their professional, social as well as economic needs. Some of these women leave

behind their spouses and children. and whelél they are well settled in Seuth Africa. they

invite their spouses and children to join them. In some cases. however, their spouses are



B e

reluctant to do se and are prepared to receive just the remittances sent to them by their
t

) [

z

wives.

Despite the enormous differences in the economic and social circumnstances of these women.

there is some general consensus on the overall goals the women set for themselves: making

SN

a living. In achieving these goals however, the African migrant women are conscious to

make these goals within the framework of the labour policies of South Alrica.

These goals include:

. Enhancing and improving their skills through! further education and training whilst in South

i
Africa. s

r

. Building more networks of relationships tor further carcer advancement.

. Improving the Tiving conditions of their fabiiics {both nuclear and extended) in their
country of onigin and South Africa. with spcc;al attention given to those members of their

families who are still at school.

Speaking about the occupational cxpcricnccs"bf these women, there is no doubt that they

have achieved a lot in general terms. lluwcveir, the impact of the occupational experiences

|

of African migrant women seems to be underestimated by the South Africans as well as the
¢
l

South African government. The presence pf Afiican female engineers, hairdressers.
%

lecturers. head of departments, cle. even when it goes mnnoticed, has affected and will

~ continue to affect the status quo. i

214



1t is for this reason that the South African government. especially the Department of Tlome
Affairs should re-consider the relative advantages of having African migrant women in

South Africa. Their presence of course can beused as an opportunity for capacity building
&
i

among South African women.

"When confronted with the truth, there is always the tendeney to react against . My appeal
to the South African government is that. instead of reacting against it they should respond to

this new challenge and relax their policies on African labour migrants™ Dr Golda remarked.

E
i
In analysing the occupational experiences of llie women, a wide range of other forces come
E
into play. In this section. 1 will examine why African women from particular professions are
. | ! |
found in particular locations in South Atrica. I will also examine the different forces that

!
]

have pushed the women 1o particular workplaces. However, it is important to note that these
i

- forces are complex in mature, especially those militating against migrant women from
reaching their full potential despite their motivation and commitment in achieving their
i
goals in South Africa. - z
_ _ _ |
The success of the occupational experiences jof the migrant women lies in the fact that
!
) !
before emigration. most of them had a basic high school education (Standard Ten or Matric
by South African standards) and a majority of them also had a tertiary qualification or a
university degree. The salient factor in their success in South Aftica as revealed through in-

depth intervicws is the fact that they didn lé_]ust rely on their certificates for survival,

especially during the early months of arrival iniSouth Africa (as seen under their adjustment

i

ar



patterns). They were so ambitious and confident that the hardships they experienced at the
onset of their carecr in Senth Africa could not act as a disimeentive for them. Commg to do
work, study for a carcer or to do business was a matter of choice and their experiences

varied with their different occupations.

3.3.1 The experiences of Ghanaian migrant women

i

As for the migrant women from Ghana. their occupational experience, espectally in the fickl

vomen have to ecmulate. Walk into any hair

of hairdressing is that which South African

!

salon in Durban. Ulundi or Empangeni, whenever you find a large crowd queuing for
. [

service, the probability that the migrant woman who owns such a hair salon is from Ghana,
E

is high. The Ghanaians have made hairdressing their ficld in South Africa through years of
. !

practice. The fact is that the South Africans themselves see migrant women from Chanaian

as the best hairdressers. How did they arrive at such a position? Tere, T use Amina’s storv (o

illustrate how they have been able to excel in this ficld.

Amina is a migrant woman from Ghana, living in Durban and working at Umlazi. She
- |

migrated to South Africa in 1993, Before emigration from Ghana, she had studied as an
i

apprentice in a hair salon for three years. After completing her course, she was unable to

raise enough capital to start her own business and as a result. her clder sister, Asa. who is a

dress designer in the Fastern Cape, invited hcr:tn South Africa.

W7



When Amina came to South Alrica I‘)‘B.j/\sa opened a hair salon for her. where she
worked for four years. Asa was paying Amiréla RS500 per month. The agreement was that
Amina wasn’'t going to pay for rent. food, and the electricity hill. among others. She was
supposed to save the money she received every month, which she did. Aming worked and

lived there for four years and when she realised that she had saved enough money te open

-

her own salon. she decided to leave Fast London amd come to Durban. While in East
London. apart from the R500 that she carned cvery month. she used to sell hair products

from Ghana and other cosmetics. Whenever she saw someone going to Ghana, she woukd

]

i
- ! - -
send money to buy the products, which she sold in the hair salon.
!

Before she came to Durban. she had a friend ¢alled Margaret who is also a migrant woman

H
{
i

14
from Ghana. Margaret first had a hair salon at Ulundi before moving to Durhan to open a

'
1

bigger hair salon. Margarct encouraged Amina to open a salon in Durban. She tokd her that

'

she would make more money working in [?urhan. When Amina came to Durban town

however, she realised that the rents were too expensive so she decided to buy a container.

;
i
|
|

Her idea of buying a container came from thé fact that in Ghana, a container can be used for

i
H

doing many things diffcrem things. With this gn mind. she didn’t hesitate to buy one. When
-she went ahead and bought it. she had no idCéd where she was going to place the container.
‘This containcr was bought for R25. 000, In Margaret’s hoir salon. there was a certain lady
working there called Phumla who advised Ani:ina to go to the townships to sce il she could

find a place to put her container. Since Amina was not familiar with the environment, and

coupled with the fact that she could not speak f7.ulu. Phumla accompanied her to Umilazi.. At

o



Uimlazi. Amina decided to place her container t a busy spot known as “skebenga™ meaning
|

a place where there are many thieves. The piece of land where she put her container cost her
L]

R250 per month in rent. Since opening her hair salon. she has never had any incident of

theft even though it is in a high crime arca.

When this salon was opened at Umlazi. it meant that she had to commute every day to work
because the flat she rented was in Durban. Amina said that she has been running this hair

salon for just four years and has accomplished a lot. From the moncy which came from the

!
i
{

hair salon. she has been able te pay the air rickct of another lady from Ghana, who is a

?
professional in braiding.and her younger brother who is also a hairdresser. All of them hive
|

in town and pay RI0 for transport cvery da)j' o work. She has also been able to employ
!

some Ghanaians whnimigratcd Lo South !\l'ricia but were unable to raise capital to start their
own businesses. She has also employed South‘/.\frican hairdressers but siid that she pays the
Ghanaian hairdressers working in her hairé salon more than the South Africans., She
explained that, with the other migrants in the sfa!nn, cven when she is not there the salon still
runs well. But if she leaves only the South /‘ffrican hairdressers, most of her customers go
away. Customers always want their hair to hc;ionc by forcigners.

At the énd of each month. Amina pays Adai (the lady she brought to work in her salon)
R1000. She pays two other Ghanaians RI, Z(E)O cach, she pays her barber R600 cte. At the
end of cach month, her own income after all iihc people have been paid is R7000 and from

i
5

this amount, she saves R2000 cvery month.

'

i
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From the proceeds she pets she amd her SCI';iUI‘ sister Asa {whom she worked for betore
opening her own salon) have gone into a juirj}t business. They have bought o very hig hair
salon in Port Elizabeth (this recent aft‘\'élopnienl took place two weeks afier T iinished my
interviews). This hair salon was bought for jR35()()0 and they have already employed six
people to work not for a steady monthly incm};w, but for a 20% commission.

The other hair salon that Asa opened for Amina when she just arrived was closed down a
few years after Amina lefl for Durban hccausé.e the Jady whom Asa brought from Ghana to
work in the salon misused the moncy and Asa was unable to pay the rent. Both Amina and
Asa have realised that working together as sistcrs payolT so they have decided to work as

partners. This new salon is very large in terms of space and equipment. So Asa will he able

fF

to sew her African fabrics in one section while Amina will be managing the hair dressing
E

| .
section. When I asked her how they were going to share the profit, she said they have
i

decided to share it on a 50/50 hasis.

Amina explained that the reason why Ghanaians know how to do hair perfectly is because

they take up to thrce years as apprentices ing hair salons while their counterparts in South

1

Africa spend just three months. Also. Ghanaidn hairdressers are patient with their customers

H
i

while South African hairdressers get angry easily with customers. “We are here to work so
|

during public holidays when hair salons owned by South Africans are closed. we work till

very Iatc and that is how we have an advantage over them and make more money™ Amina

H
l
i
i

remarked.



3.3.2 Migrant nurses from Zambia

Due to Zambia’s proximity to South Alrica, ll is very casy for Zambian hurses o come o
South Africa and write the examination wilhithc nursing council and be admitted. Being
admitted into this prestigious organisation faci!%tates migrant women from Zambia in getting
jobs. Also, due to a possihility of an existing r;fxclwork in South Africa while still in Zambia

(Zambia has a long history ol cross-border migration to South Alrica either as minc workers
_ _ 3 i
]

or cross-border traders), these women are au fait with the cvents taking place in South

Africa. Maria’s case.! which has been examined under adjustment patterns. s a typical

example. Before Maria left Zambia, she worked in both the government and the private
sector. She worked in the government hospital in the copper belt province before moving to
work at the Luanshya mine hospital. When shé was working with the government. she used

‘to earn 400 Kwacha per month and with the.% private scctor, she earned 300.000 kwacha.
i

Since she came to South Africa in 1999, she_has been working in her first job. which was
- "

pre-arranged. Maria likes working as a nurse dnd insisted that one must like nursing before

gelting into it because the uniform looks nice but it is a diny job. She carns R5000 per
month as her gross income and because she has realised that she can earn more if she gets a

degree. she has enrolled in one of the universities to get a degree in nursing. She once said

t
1

that. “for me. the sky is the hmit™.

R



At her work place however, Marta avs cncnt:éﬂ!crcd some problems. She said that her white
bosses treat her like the black Sonth Africéins whereas her white colleagues are treated
dilferently. At my work place she saud, "‘\thh 1 ask for a dayv olf=duty. my boss will expect
me to come to the hospital and put my complaint in writing cven i1} am sick™ On the other
hand. she explained that when her white colleagues find themselves in }hc same situations,

such arrangements are done on the phone. “ This makes me feel that T am not bemng treated

fairly™.

s e

On the side of the black South Africans, “They sce me as a threat. What they don’t

understand is that even il I leave the job my salary will not be added to theirs™. “However,

]
because T have been working with them for quite some time, they have begun to aceept me™.

t

i
i

3.3.3 Migrant women in tcrtiar)é institutions

The migrant women who are working in. the different tertiary institutions have the
penchant to suceeed. Tlow they achicve this depends on their personal abilitics and the
motivation offered them by the different institutions. When most of the women started

working. they immediately enrolled for higliwr degrees, which they belicved will enable

them to rise to higher echelons.

When Dr Golda corelled for a2 master’s degree in sociofogy in 1996 her intention was to
complete the degree and start working. During the period of her study. she was offered
the position of tutor and by the time she completed. she started working as a junior

lecturer. This motivate:d her to enrol for a doctorate degree, which she pot carly this year.



Presently. she is a lecturer and s still carrying out more research to hecome o prafessor.
She said that it has not been easy for her to come this far. It has invobved a lot of sacrifice
and hard work. Preparing for lectures, marking seripts and at the same time doing her

research has not been casv, She said that at titnes she sleeps just for few hours o Xeep up

with the pace of her work.

She has had difficult times at work, especially when she was a junior Iecturer, when she
almost thought of quitting her job. Since she% studicd at the same university. some of her
calleagues couldn’t reconcile the fact that she was now a lecturer. and not a student. They
used to give her instructions on how to teach certain modules, especially her colleagues
who used to,teach those modules before. She said that it was frustrating her because <he

.

wanted to introduce her own method. For thé whole of 1999, she was not in good terms

with Dr Rosabel, the lecturer from whom Golda took over the module. This problem was

. P
solved the following year Dr Resabel moved to another university. THowever, this

incident helped her in the sense that she learnt to take decisions as a lecturer. She is now
%
confident that she has achicved a lot and is the position to move to another institution.

should the need arisc. i

1

Similarly. Bridget who came to South Africa with a lirst degree in computer seicnces
i
now is lecturing with 2 master’s degree. This is not the end for her because she has

already enrolled in one of the umversities for o doctorate degree in wircless

commupication systems,

A L



These women are working hard to achicve| their goals in South Africa. Since all the
universities they are working in arc offering to pay for their tuition. there s no reason
why they shoukin't take this opportunity and study. These opportunitics are rare

elsewhere in the continent.

" 3.3.4 A migrant caterer from Zalinbia

i
4

|

. t
1
Here I will use Cindy’s occupational experience to demonstrate how migrant women's

lives were affected in the apartheid cra ds well as in the post apartheid cra. Tler
- |

. . - . ; . .
experience is an cxample of the fact that when these women leave their home countries,

they are determined tb succeed. no matter the circumstances they may find themselves in
1

South Africa. Back in Zambia, immediately she completed school, Cindy got a job at
: i

TASARA, a railway company as a bookKecper. She started working at the age of
seventeen. She worked there for a while and !;hcn moved back to Ndola to Doreen and got

another job at the tax departinent. She bec?amc bored with the job at the income tax
£ N I

: i
department and Icfi. She said that she was very lucky finding jobs. She used to get a job,

resign and just get another. When she resigned. she went back to Lusaka and worked as a
E

i

tour guide. She said that this job was very interesting. She was working for a safari
i
i

company. It was called Big Five Travel and Tour. When tourists came to Zambia. she
i _

would guide them to areas they wanted to visit. Cindy was involved in the arrangement of

accommodation. transportation etc. She used to get a ot of tips, which were in dollars,

This made her like the job very much. She lefl this company when another company

came n doing the same type of business, which she joined. She lefl this job beciusge the



F
money that was elfered to her was betler. ;She didn’t work here for long becise she
j
decided 1o go back to college from qu’;mwoz_ She attended a hotel and catering
training institute and gradusted with a di:plnm;i in hotel catering and management.
Immediately she finished. she lefl for South :Africa. Tn South Africa. she lived in Durban
with one of her mother’s sister’s cuslmncrs.- Cindy was then introduced to @ girl whose
parents lived at Mandini. This girl told Cindy of a L_‘crluin company called Sappi which
was looking for a chef in their club, She aélviscd Cindy to apply for the job. She took
Cindy to Mandini where she was intcrvicwegl and given the job. They offered to pay her
R900.00 per month and Cindy said that then, it was a lot of moncy. She said that at the

time, she used to buy a.loaf of'bread for 80 cents. She worked there till 1995. Cindy got a

i
job before her sister Dorcen. so her sister moved in with her.

?

I

Cindy and her sister were the first f'urcigncrs? to live at Mandini and it was a mainly black
residential area. Cindy was forced to learn glhc Zulu lanpuage because. where she was
working. no one could speak a word in F.né;lish. All her other colleagues were blacks.
Only her boss and the managers were white ;fvcoplc. Among the chefs, there was only one
who could speak English very well. So if S(TI;IC onc had to speak to Cindy or if she had to

speak to someone. this chef would interpret.

:
i
i
i
i
!

|
Cindy’s experience as a pregnant woman and a worker in a

foreign land
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When Cindy left Zambia. she knew that she was pregnant but since her boyfriend refused
i

to accept that he was responsible for the pr(égnancy, she was very hurt and decided to
kecp the baby. She was hurt because Sll;) hud%n'l planned this baby and she was not sure
whether her parents were going to accept this baby.  When Cindy got her first job in
South Africa, she hid the fact that she was pi‘egnﬂnt. but because the baby had to grow,
her stomach started bulging. She made up héf mind to tell her boss when the pregnancy
was seven months. Her boss had already nnli(jed that she was éxpccting a baby and so she

tried and negotiated to have a two months feave without payment, which was given her.

She said that her boss was a very nice woman;

Fortunately for Cindy. when she was nine months pregmant Dorcen got a job. She went
. H b
' !
and lived with Doreen to deliver the baby and there afler. lived there for two months. She
%
then went back to work. Cindy used to have a maid who came to look afier the bahy
while she was at work. There were days when her maid did not come and she had to go o

work. She said that she used to cry then because she was scared of Tosing her job.

[

During this period, she had no‘l_even told theibahy's father about the child. She said that
she was just nmaughty and wanted to prove lé]&! she could support herself and the baby
without his assistance. Te only saw this child?wﬁcn the boy was two years old and Cindy
then told him that the child bciongcd. to hlm e was shocked by the fact that this girl

could take care of that pregnancy and didn’t tell him of the birth of the haby for so long.

ni-
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He however. couldn™t deny that the baby was his hecause this little boy looks exactly like

him. Interestingly. this is the same man who is Cindy s hushand today.

Cindy worked at Sappi till 1995 when she had a problem and had to go Zambia. The

prohlem was that. she had been working with a work permit and had been renewing it

;
every ycar. When she went to the Home Aflairs office to renew it the third time. she was
told that the work permit could not be renewed again and that she had to apply for a

permanent residence permit. (What used to happen in South Africa at that time is that.

L
even if you came with a visitor’s visa. if you got a job and brought a letter trom your boss

|

showing that you have been offered cmploymicnt. you were given a work permit. without

paying anything. So that is how Cindy got her work permit). She went back to Zambia
- |
' ;

because she had to bring certain documents like a police clearance. ‘While in Zambia, she

couldn™t get all the documents i time so by t:hc time she came back to South Alrica, she

had lost her job and the residence permit couldn’t be processed because she had no job.

!
)

i
Then Cindy moved to Fmpangeni and got a job in Richards Bay. She cannot remember

the name of the place now but it was a Chinese restaurant. which is no longer there. She

worked there for almost two years and then moved to a clothing factory but the owner
: ;
went bankrupt and sold the industry to one white man who started treating her badly. The

t

guy told Cindy that her salary was too high (she was carning R900 a month) and that he

was gotng to reduce it 10 RRON,

!
|
1
i

i
1
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So Cindy left and got another job at the Rich:?rd\‘ Bay harbonr in a restaurant. She used to
go to work at 10am and return to her house ;_ﬁ Fmpangeni at pm. She used to go work
every day and would be viven a day u‘r two ofT duty every month, She explaned that,
being a restaurant, the owner did not want to employ many people and they were heing
cxploited. Also, in those davs there were no trade unions that they could go to report this
issue so they rjust used te work. Actually, she used to stop working at 10pm but because
the only bus that used to carry people from liichurd's Bav to I?lt]pﬁﬂgﬂ]i n.rrivcs: at Tlpm,

she had no choice but to wait for it. She WOl;lld arrive home and find Daoreen still awake

wailing for her belore she could even eat.

i e a1 2

There was a day that Cindy went to work ajd some people attempted to break into their

i

f

house. Doreen fled and lefl the door open. Q!lc was panicking in her hiding place outside
i

emrii

i

the house. She feared that C indy might just come in and be raped by these guys. When
Cin‘dy came home that night, she saw the dnfors wide open and she was wondering what
was happening. When Dorcen saw her. she q:uickly ran back to the house and closed the
door. Then she told her what happencd-_Cin;f}' wondered what would have happened to

her but she said that God was always on her side.

i
|
:
- !
She didn’t work here for long when she spw an advertisement in the papers for the

i
i

position of a supervisor in the catering department in the Richard’s Bay hospital. She

applied and was called up for interview. She got the job and she was happy because, the
| .

working conditions were good as well as the salary. She used to go to work at 6am and

13

close at 2pm.



Cindy’s work experience in a purcly white environment

Cindy was the first black person to work as a supervisor in the Richard’s Bay hospital
and she had to work closely with the managers who were all white people. They all
shared the same office and these other people didn’t like her. They used to do a ot of

strange things that made her feel bad. The manager at that time. who was a white lady.

disliked black people and wanted to get Cindy fired. This continued 1o the pomt that

Cindy couldn’t bear’it any longer so she went and reported to the arca manager. The arca
manager came and spoke to the two of lh%cm ami ll-!is white lady said that Cindy was
incompetent and could not do the job, blflt the area manager said that he personally
interviewed Cindy and from her past worki expericnees, he found her competent that is
why he took her to do lh_c job. Sohe adviséd the lady to stop being racist. The manager
gbt a warning and was tokd that if she does_ llzmt want to work with a black person she must
leave. Cindy continued working with her un:ti] one day. the other staff got fed-up with the
manager because of the way she was lrcatilég Cindy and so they started treating her badly
she would speak to them and they wouldn’t respond. The other stafT organised a strike

1

action which did not materialise but they wﬁult‘ their complaints and sent them to her. She

told them to put everything in writing and she would call for the operation manager.

These people decided (without telling C in{ly) that il she calls the operations manager,

94



they were not going to Bard in any complaints and if he asked them anything. they would

say that they were not aware of what the manager was talking about.

During this period. Cindy used to go back to the house from work crying daily. knowing

that she had done nothing wrong but things were not going on well with her. So she,

Y

Doreen. and one of the black pastors of Thandaza covenant church at Empangen Moses.
{who has now started another branch of New Covenant churches i Ngwelersana, near
Empangeni) decided 1o fast and pray for one week because she said that she needed that

job and there was nowliere she could go ta. It was during this period of their fasting that

!
1

the manager called in. the operations manager and said that the stafl was going to carry

out a strike against the management of the Richard’s Bay hospital. The operation
t

!
|

manager came and called for a meeting. Ciindy said that they could see from his face that

L]

he was angry. He then asked them why tliey had called for him. When every one kept

i
quict, he asked Anita (Cindy’s manager) what was happening. Anita then told him that
the staff was complaining and they asked hier to calf for him. The stafl said that it wasn’t
true and with that, the operations manager became furious and asked Anita to see him

immediately. Conscquently, she was fired from her job. So that is how Cindy continued

working there but she said that she prayed that God would give Anita another job, which

she got. After Anita. another white Tady was brought in who was really nice to Cindy. So
she never had any problems at her job and was promoted to the position of catering

manager. She worked in this position for only two months and Ieft because she got

another job with the South Alrican Breweries at Empangeni and she was offered a better

pay package (R2504().00).
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At the South African Brewerics. she was happy because there was no one to supervise
her. There was only one arca manager who used to come once in a week. Also. she had
very good clients. When this arca manager left. Ceeilia (a close friend of Anita) took

over. Cindy said that she believed that Anitz_i must have told her cvery thing abomt Cindy.

.

So Cecilia came to her and said. “zo you are Cindy. the one who worked at the Richard™s
Bay hospital™ Cindy just said to herself thatithings were not going to be nice any longer.

She said that Cecilia tried to make things difficult for her but she had very good clients

I

- o :
who told Cecilia that they were not going tojaccept any form of racism. They told her that
]

if she wanted to do business with them, s;h<1i had to work with Cindy. So Cecilia had no
f

choice but to change and became nice te Cindy.
i
s !

Cindy worked with Cecilia until Cecilia wajs told to resign. (Cindy savs that Cecilia was
no} on good terms with her bosses). When shc resigned. she lost the contract. She went
and got another contract and started Inukinig for managers. She then came to Cindy and
asked her if she wanted a change in her cafrccr and to earn something better. So Cindy

decided to go with her and that is how she got the job at Ulundi where she is still working

till today. She was offcred R3000.00 per mointh_

i
i

{
i

+

Cindy’s work experience in a purely black environment in

South Africa (Ulundi) since 1999
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She started by saving that she is not happy now with the job_ that she needs o change. She

said that the reason why she really needs a change is becanse. where she is working now
cannot be compared to where she had worked before. When she was working at the
Richard’s Bay hospilal, it used to be clean and it was a big hospital and she used to hine

part-time catering at Garden Cinic in Empangeni.

Ulundi is a purely black inhabited arca. She satd that if one goes to set up a business

there, that person will he expected to employ the local people. She explained that almeost
i -

all of the people waorking in the hospital are from arcund Ulundiz from the cleaners, to the

¢
nurses and even those-who cook the food for patients. These people, she said, are so

reluctant to do their work. What surprises her is that the people who arc admitted to that
. H .

hospital are their relatives but they don't care. H they don’t want to come to work. they

4

stay at home.

Presently, her bosses are her clients and Cecil. She said that working at Ulundi has taught
her lots of things. She doesn’t work under the government but the government employs
the people she works with. These people are aware of this fact and it is difficult 10

discipline them. She said that these people arc very intimidating and at times they will

say things to her like, * we are difficult people. and a small girl hike you cannot manage
| '
- us, we have been working here long before you came and there is nothing you can do 1o

3
i

us” ctc.
“The day Cecil took her 1o Ulundi and she was introduced as someone who came from

Zambia. these people started speaking in Zuli language and saving things like: “how can



4

you bring someone from faraway. how are!we going to communicate with her?”. they
- i
said that they couldn’t be foreed to :lilestyle where they will speak in English They did

- - 4 g
not know that Cindy speaks the Zuln linguage. They were very angry.

Cindy was lucky because the medical superintendent at the hospital at the time came

from the Democratic Republic of Congo énd he too was happy t(; have a forcigner
around. Tle didn’t last for a long time in that ;hus:pitul because the local people didn’t want
him. They said that he was oo strict on ﬂ?cm and didn’t care how they felt but only
wanted them to work hard. Cindy said that al that time the hospital was very clean and

the superintendent used to discipline the staft if they didn’t do their work. One day they

went on a strike action against him and he wrrs sent away.

P !
! :
l

:

Cindj now finds herself in a situation whcrq her subordmates are older women. She that
some of these women are as old as her motiilcr and one of them was born in 1936 and is
still working. This old lady is supposed to sliart working at 7am but most of the time. she
comes at 9am. At times she cven comes to work at 12pm. She will tell Cindy * my
daughtcr, I cannot wake up carly because | am an old woman and if I resign. I may dic
before the money will reach me”™. Cindy sau;l that it takes the government a long time to
process pensions for old pc:valc. She said Ethat. looking at this woman. she wants to
t
discipline her. but on another thought, it \;VOIIILI be like trving to discipline her own
mother. She says that 1t is a difficult job félr her. Now she has decided to make these

subordinates her friends and her discipline is in the form of advice. She tells them how

important their job is to them and how important it is for them to keep the hospital clean.

41



For the first two weeks that Cindy worked in that hospitad, the people didn’t know that
she understood the Zulu tinguage. She called a meeting and addressed them in Zuht. She
told them that they all have been employed aﬁd that they knew exactly what they came to

that hospital to do. She told them that she was not going to force them 1o do their work

¥ Y e

and that they should not make any hody’s li%fc miscrable. These pcupk" were astonished
and ashamed of thcmselves because they nov;r realised that she had heard every thing they
had been saying. She said that prescntly whe;n she 1s angry with them and shouts in Zulu.
they will tell her that she is now speaking toa much Zulu and that she must go back te her

country before she forgets her own language.

*

African migrant women’s participation in the labour market of South Alrica is currently a
. i

huge success. By drawing upon. their different occupational experiences it brings their

H
i

cconomic activities to light and their level oﬁcontribulion to South African society. Also.
i

by describing the insights regarding their wark and social environment. the dynamics of
f

the lives of African migrant women is portrayed.

i
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Chapter four

4.1 Background to the migration of the women

In studying the lives of African mmgrant won"z;cn in South Africa, the rescarcher encounters
many problems. One of the major obstacles is that there is Tittle Titerature that has 1o do with
the background to the migration of African wﬁmcn. Probably the reason for this handicap s
that these African migrant women are scen m the cyes of those who are interested i the
study of migration in post apartheid South /é\ﬁ'ica as magrants, only analysmg their lives

from the moment they enter South Afnica.

[

Another serious obstacle is that of the social actors themselves. In investigating the motives
: !
for their migration to South Alrica. one realises that they arc unaware of the exact motives

; ]
of migration themselves. It is only afler anthropological technigues of investigation have

been used that these motives became known, E(Jacksnn 1986) noted that the rational choice
of the migrant is the imimediate apparent cause but what determines the choice situation are

i

speeific events which have brought the migrant to the point of decision oflen without he or

i
1
i

she being aware of them.

Tt is interesting that some twenty years ago no one worrld have dreamt of African women
: i

mmgrating to South Africa independently. This is because only men were aflowed 1o migrate

to South Africa to work in the mines, leaving behind their familics. However, certain

circumstances in the other African countries and in South Africa have resulted in a

feminisation of Alfrican mivrkion. The mereased presence of Alnean women irom other

1 0rQ



African countrics in South Africa is an indication that onc’s gender s becoming fess
important in international border crossing.

It is important at this juncture to look at the circumstances in the other African countries and

those in South Africa that made the migration to South Africa the choice of African women.

-

It is also important to understand why African women are now migrating independently.

Looking at the geographical layout of South Aftica, one realises that it is situated at the foot

¢

of the African continent and is readily accessible especially to people in the southern
!

" - - - - -
African countries. [t has a large Tandmass with all types of vegetation, which 1s an indication
{

1
1

of the fact that every type of food crop grown in the other African countries can be grown
i

f

here. Tt is a country that cvery African would like to visit because of its multi-racial

population and its ability to still remain one nation,

i

i

Economically speaking. South Alrica is the é'supcr power” in the Alrican continent. When
compared with the other African countries, itis infrastructure as well as road network is well
developed. Its political system s advanced démncracy- It 1s the "jewel of Alrica” as seen in
the cyes of African mugrant women. It is a country. which has moved from a "wicked”
regime called apartheid to a "new birth” rcgi:fnc with democratic principles where the black
person is being given his or her just rights. I;oukiug at where South Africa is coming from
and where it is going. the rest of the Al'ricanécmlmrics want their own share of this “jewel™.

In the eyes of African migrant women. South Africa is the only country that can give them

the opportunity to make money.
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As in the literature reviewerd. the ceonomic, social as well as the political sitnation in ot
African countrics is sich that 3t pats these women “on the move™. Their conntries are

plagued with civit wars. abuse of power. corruption, lack of democratic rude anxd the Tack off

i
t

good governance.

Many of these women come from a situation whereby over hall of their countries” export

earnings must go 1o payv the servicing of debt while the principal, the vriginal amount
| : . :

borrowed remains untouched. The Intermptional Monctary  Fund (IMF) requires the

imposition of structural adinstment policies that include the devaluation ol nationa

currencies., reduction of public sector spending: cutting hack jobs and services (Taran 1999).

!
¢

Most African governments borrowed money far beyond their capacity to repay. feaving their
citizens retrenched. graduates jobless and rhost of the time with very low salaries This
makes it impossible for these women to cope with the fevel of inflation in their cotmtries,
The women who subscquently migrated to South Africa were lefl with no choice but to
i
leave. - -
1
Most of my respondents gave responses related to their financial position to the question
why they migrated. In the hterature reviewed Cholewinski (1997) noted that migration

represents an esciape from poverty (relative or absolute). Thic escape when closely linked to

new opportunitics in anather country, will enable us to understand why arsen (2001 stated

R



that most of the migrmts in South Aliica from other Alriean countries are cconomic

immigrants who have heard that the streets of South Africa are paved with gokd.

Thus with all the networks of African migrant women in place before feaving their comtrics

of origin. each of them came to have their own share ol'the gokl. As one of my mformants.

= a

Silvia stated. "South Alrica is a fertile ground for cvery type of business. In anything one

does. one prospers”. From the various responses given by my informants. one enn conclude
j

without any hesitation that South Africa as seen in the cves of other Africans,

i
i

it picce of

cake that each African wants a share of”.

E
Margaret, 3 Nigerian migrant woman teaching mathematics and science in ene of the
i
f

sccondary schools made the following comments:

i
h

“The South Africans have no reason to send us away. We have every reason to he here™
- “The position | presently occupy was advertised and there was no South African able to be

employed and that is the reason why 1 was ;givcn the job. We are here to nuike the South

i

African women know that other Alrican wonjen can also do the sciences and excel™.

- “When we were in secondary and high school back in Nigeria. we were often asked to

donate money to take carc of the ANC refugees in Nigeria and in return we were promised a
1
. t
home in South Africa when the strugple ends;

Maria M. a Zambian nurse presently wnrkiing. at the Richards Bay hospital said tat the

Luanshya minc hospital where she was working in Zambia was privatised in 1998 and the

people who bought it could not manage it properly and because of this there were many
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problems. These problems mnged from drugéslmr!agcs i the hospital to irregnlar payment
of their salarics. Patients were given preseripl i;)ns and asked 1o purchase the drugs clsewhere
(which was not the case before priva i_«;ation). The salaries of those working at T uanshya
hospital became irrcgular and the workers were paid every two months instead of every

month and at times were owed arrears, which were never paid.

When these problems intensified. Maria could not look for a job clsewhere in Zambia

because she had worked for the government of Zambia before and left because their salaries
H

were slashed as part of the implementation: of (he structural adjustment program (SAP).
i

Finding herself in the private sector in an era where people who were working for the

government were being retrenched or enconraged to go on early retirement. it became
. i

difficult for her to get a job in Zambia. C :;iuplcd with the inconsistency in the way she
!

received her salary, inflation was rising and life became unbearable for her so she decided to

leave. '

During this period in Zambia, that is. 1997 tngl‘)‘)‘), there was much retrenchment and many

3

people were encouraged to apply for carly-retirement. This made the situation worse for

those who had just graduated from school and were looking for jobs. The people who were
' i

among the first to be retrenched and those wi*no were also among the first to apply for carly

!
L]

retirement received all their benefits. All the others who applicd later have not received their
benefits from the Zambion government till now Muaria was among the people who applied
later for carly retirement (that was before shc; got the joh at Tuanshya mine hospital) and did

i

not receive any benelfits.

ina



Some of the women, cspecially the professional bair dressers from Ghanal did st have
money to open up their oxwa hair salons {"Il'l(_l r(;alisvd that working in other peoples salons to
be paid at the end of each month was as good as not working at adl because the maney that
they got was not enough to take care of even their daily necds. These women were fortunate

because through their social networks in South Africa they were inforied that they could

earn higher incomies in South Africa than working i Ghana

i

The situation of the Kenvan migrimt women who came to South Africa and are now
f

working is also far from being an escape from poverty and unemployment. Carie K. was

working with a computer company called "Today™s On Fine” with a first degree in

i i
economics. She expliined that, back in Kenya she felt threatened by the fact that a lot of
people with first degrees could not get jobs. Working with a first degree she feared heing
"kicked out” of the job since many people were being retrenched in Kenya. So she really

. . i . .
wanted to get another degree in 2 new field (e-business) so that she could easily pet a job or

. i
at fcast have an edge over people with just a first degree.

The litcrature | rcvicv?cd did not portray bre#kdnwn in relationships as one of the motives
i'or. migration. yet | discovered this was impt;)rlanl. I found that about 75% of my sample
migmtcd to South Africa because of cithcré unsuccessful marriages or marringe related
reasons or unsuccessful relationships with h()j;r' friends. Fyven amang the women who on the

surface genvinely gave fimancilly related factors as the reason why they came to South

Tnn



Africa, 1 discovered that marriage related reasons were 2 salient factor that triggered the

move 10 South Africa.

In West and East Africa, an educated woman is highly esteemed. especially if she has a

university degree. H such o degree is in the sciences, the admiration is even higher. Such a

woman s expected by her friends and family members 1o he married cither by some one
with a higher qualification or the same qualification, or a rich businessman or a politician.

So, for a woman from tpanda with a degree in computer science to be marricd to a priest
‘i
meant social degradation. Every one was surprised to sce Dridget marrving a priest. Tler

parents tried to persuade her not marry Anlhjnny but she did not listen. Her friends openly

H

told her that she was doomed to be poor (priésts are scen as low paid). To escape the social
i
¢ i

stigma. she left Uganda the same year that sh(f: got married and came to South Africa.

i
i

Scéing a Nigerian woman with a doctorale c;l'cgrcc in the scienees but who has a husband
who is not fluent in the Fnglish language lhécn you will begin to understand why some of
these women migrated to- South Africa. SO[I’E;JC of the rcasons why an African woman will
decide to make the move definitely are farsfmm being cither politically or economically

1

motivated.
Some African women did not migrate to Sulilll Alrica because they wanted to, Morokvasic

{1986) noted that the reasons for migration mj.lst he appreciated within a broader context and

framework of structural factors and social forees.
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Many scholars huve explered migration using statistical methods, the reem why people
migrate. However, statistical studies carried out by formal gnestionnaire can never reveal the

actual personal reasons for women's migration decisions.

In this study. with the use of life histories and in-depth interviews and also the tact that my

informants were not just informants. but became my friends. it became clear that there was 2

difference between the reasons claimed for amgration and the real reasons.

When [ bepan the rescarch. open-ended questipnnaires were used and the respondents fitled
them in and return them. Below are some of the responses they gave as to the reasons why
i

they came to, South Alfrica:
!

- To ook for a better job

- To improve on my career

- To utilisc the skills T had aequired

- To look for business opportunities

. %
However. contradictory responses were obtained throngh a long period of informal and
intimate relationship with my informants. As | started getting close to them and sharing my
_ i . £ 1\
own expericnces as a fellow migrant woman, the real reasons or the reason that triggered the

move came to light. Below are some of the responses, which were coliccted. not diring the

formal interviewing period. but through informal occasions {participant obseryation).



Bernadicta 1. a Cameroonian basinesswoman residing i Prrhan had this to say:

“T pot married to Tanyi because Toved him. What T did not know was that he got married to
me because he knew that T could "make money out of stones™ (meaning that she is very

enterprising). He is naturally a very fazy person and all the money 1 made throngh the small

grocery shop I opened. he always came for it. When T even bought a car. which was to be

used as a taxi with all the documents in my name. he was the one using 1t

“From when we got marricd, any time that Iirefused to give him money he demanded. 1
.ﬁ

cnded up with a swollen fice by the following moming. T had 1o hide mysell in the house for

the wounds tp heal in order 1o avoid embarrassment from my neighbours and friends. | was
I
‘ [ :
in a battered relationship. At times [ wouid run to my parents house but he alwavs came
{

back to fetch me and wounld even apologise mg:mc and my parents that he was not going to
heat me up again. This however was not true liwccnusc he would do the same thing the next
month. So. leaving Cameroon to come to Soutfh Africa was the only way to effectively run
away from that "animal husband”, [l¢ cannot come here to look for me and he even tried
and got my telephone number from snmmnc-%md called me one day. The moment | heard

his voice, I warned him never fo call me again and immediately 1 changed the iclephone

number™. :

i
i

1

Silvia A.. a businesswonun from Ghana who |is presently living at Ulundi in Sowth Africa

i

has a similar story;
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“My hushband was a "mummy's bov™ (her husband was her mother-in-law's freourite child)
and when we got marricd. she decided to live with us. She blamed me for every thing that
went wrong between my hushand and me and even when hwe did not spend the night i the

house, it was just okay. he was just being a man. Afier all. she said that her own hnshand did

>
i

the same things to her. What worsened the situation was the fact that my hushand was only

concerned with taking carc of his brothers and sisters and did not care about me. I hlame
myself for having entered into this against the wish of my parents. T practised marriage

before getting into it and when | got into it (meaning that she was having sexual intercourse

1

[

with him and became pregnant and was forced to marry him because she feared being
f

¥
P

humiliated in her village). it failed from the ibcginning_ Sa T decided to leave him and stort

my life all gver again in South Africa™

i

i
r i
o H
!
i
i
|
i

Doreen. a Zambin single migrant woman ii;ving o Empangeni left her job in Zambaa and
came to South Africa because of marriage rcl;;,llcd rcasons as well.

“I met my boyfriend Fric at the univcr.&;ity in jImsakn in 1984. He did promise to get marricd
to me and so we moved in and lived tngcihcr} until T completed my degree. When 1 became
pregnant with my danghter Makomba, he slz?tricd bemg unfaithful to me. When Makomba
was born. he marricd another woman, 1 acccpflcd it as part of life and moved on with mv life.
However. Eric made sure that he frustrated ﬂ?'ery relationship that T had with any other man,
What he used to do was that when he ﬁ)undzmc with a new boyfriend, he would g0 to the

man and tell him that T was his girl friend and even warn the nan never o come to me

again. Whenever Fric met with me at the pub he would ask me to go back to the house to

jno



take care of his child. T coukint continue with thic <itiettion <o [ decided 1o come te Sonth

Africa to keep him out of ' my life™.

Cindy M. a Zambian migrant woman living at Uhmdi bad » similar story. She was m-love

with Vincent whom she marricd in 1999, She first met him in 1991 and in 1992 siv: became

o

pregnant. Vincent made her pregnant. This coincided with the period when Cindy's clder

sister Doreen decided to migrate to South Afrjea. Since she had just completed her diploma

in catering, Cindy decided to come to South Africa with her sister. Coming from a family
. E

with strict Christian values, she could not bear the shivve. When she came to South Africa

i
i

. . | . . . .
and delivered and people told Vincent that the baby (Mundi) looked exactly ke him. that is
H

when he degided to be renmited with Cindy and finally married her. For Cindy. migration

!
r

was form of an escape from shame and disgrace from her parents and friends.
i

i
For African migrant women m South A!‘rica.;emigrm ion was as a result of poverty at their
home countries as well as distress. For some of them, migration was seen as an opportunity
to escape from unsuccesstul narriages or relationships with bovfriends. However. on arrival
in South Africa, these women took advantage of cmployment as well as bhusiness
opportunitics and improved their social status and positions in their families. It can be

- : § — .
concluded however that one single reason cannot solely account for the migration decisions

of African women

1140



?
*
i

4.2 The life histories of the women

Life histories as & method of rescarch in the S(:)Ci!,ll seienees s an important way ef getting
data, which is very rich. and has depth. In co"ccling life histories. the researcher has the
opportunity of using a varicty of methods to gét cvery iota of needed information. but most
of the time extended unstructured interviews are uscd. These are also important in studics
like this because they give the researcher an idéa of why people behave the way they do. and

factors that have shaped individuals® lives. Without the use of life histories. it would he

k

¥

sensitising tool' and helps the researcher develop an understanding of the meaning of

practically impossible to study the world from the social actor’s point of view. It tnds as a

concepts used by those she 1s studying (Harala tl%lb()s and Holborm 1997:833)

Information was collected about the areas where the women grew-up. went to school.
marriage, family life, migration history, residential history, religious life, and the changes

they have seen in their life time. It is important to note that as one gets to know about the

events that have taken plice in an individual’s life, the way of life of a whole group of

people also comes to light. The life histories of African women who migrated independently
to South Africa and are residing in the KwaZulu-Natal provinee are a demonstration of this

fact. The information collected about the life historics of the women has been written under

-
H

the following sub-headings to bring an understanding of the events that have taken place in
their lives in their country of birth hefore emigrating to South Africa. These are as follows:

the rural background of the women, their education and career, marriage and their social

obligations.
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4.2.1 The rural backeround pf the women

.
i

Most of the women in this study were born and spent their entire childhood 1y <ome rural
arcas in A{'rica..'l‘hcy originated from places where agriculture is the made of subsistence.
Maost ol their life histories refer to their rural ﬁ;)hrin}gil1g. However, 1t is worth emphasising
here that, despite the fact that they come from rural areas. they were not the poorest of the

poor. They came trom [amilics which produced both tood and cash erops on a large seale

and were able to save crough money to pay school fees for these women. Among the
1

farming families that my informants come from there was a lot of buying and selling taking
i

. [
place both on a retajl and wholesale basis. %rﬂns explains the reason why these migrant

women before immigrating to South Africa were already in possession of at east a high
i
school qualification i onc arca or another. A prolile of their life histories is examined

below, '

) } - - -
Whenever one meets someone, one of the inevitable questions is "where do you come

from?” In the African continent, where one comes from is not only important for strvival,
but also for role expectations. norms and values ete. It also gives you a sense of helonging or
not belongmg (¢ onc place or another. According to a typical Alrican tradition, when you

originate from a particnlar area, then vou have the right of ownership of land and other

property, depending on whether von are a male or a female. This varies with different

socicties, whether matrilineal or patrilineal. When it 1+ a patrilincal society, inheritance of
: h
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land is on the father's line of descent. bt when i is a matrilineal society. inheritanes is from

the mother's linc.

From when she could understand the guestion, where do vou come from? Silvian would

answer Jesikan. Silvia is a businesswonum presently residing ot HHundi in KwaZula Natal.

L

Bomn into the royal family of Dankwa, in 1969, she spent her entire childhood i Jesikan,
Jesikan in a rural town in southern Ghana, in the Volta region and is inhabited by the Buem

people. Il you want to understand what o tvpical tropical West African town looks ke po to
l

Jesikan. There are beautitul thick forests with very tall trees and dark soil with heavy
: :‘

i

rainfalls. These make the area very fertile and both food and cash crops such as cocon.
coflee, cashew. pepper. pineapples. plantain, cassava, cocoyams are grown.

1

|

Silvia Akua, named according to the tradition nil'lhc people of southern Ghana, was born on

a W(:dncsday, and antomadically bears the namie Akua, meaning a female born on that day.

(In Southern Ghana. children are given names cicpcn1(|irlg on the day they were born and also
|

whether they are females ormales). !

Silvia is the second of the (wo children that w;crc born to Dankwa Kwceku (her father) and

Comfort (her mother). They lived in lincar sett};&:mcnls i Jesikan. This is the normal pattern

of housing in Jesikan wherchy each person imi?ds his or her house on either both sides of a

road or a river. This pattern is difTerent from _;lhc housing pattern here in KwaZulu Natal

where the houses are seattered. On o closer iojok, the people on both sides of the road in

Jesikan are related 1o each other.



In the course of Silvia's life in Gihana, she lived in different places. From when she was born
until when she completed primary and secondary school at the age of 18ycars. she lived at
Jesikan. about 165 miles from Accra. the capital of Ghana. She Tived as a child in houses

built with mud, which had thatch roofs. Nowadays. one can find only a few of those heuscs,

Maost of the houses now arc built with bricks. Silvia said that in Jesikan, people build
whatever they want on their land and it is possible fo find one person’s sitting room facing
another person's toilel. as there is little or no town planning.

!
!

Silvia has pleasant memories of her chiidhoodj in Jesikan, When she was growing up with
other children in the village. they used to have jmnn_v adventures. They would wake up carly
‘
especially during the rainy scason and go to search inder mango trees (which do not belong
to their parents) to pick up the ones which havfc fallen. Their parents will not allow them to
do tilis. so what they normally used to do is !h;’ll arourki 5 am they would sneak out of their
houses. They used to use torchlights to ook For these mangoes. They also used 1o collect
black berries in a group with other children afnd scll them. They did this with children of
their age group. They also used to po to the rivicrs 10 ook for crabs. Silvia used to he scared
of putting her hands under the stones to lookff for these crabs but she said that there were
&

some bold children who put their hands without being seared of being bitlen by the erabs.
She has some memorics of the short peried that she lived with her mother in Jesikan. Her

mother had farms that were far away from home and hecause she and her brother were

schooling. they normally went fo these farms during the weekends and holidavs only. These
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farms were in an aren where cars could not reach. so they had o go to the frms on foot,
When their mother told them in the evening that the following day they would e potng to
these farms. Silvia would not sleep well that night Even il by moming it was miny, they
still had to go. They woulld have to wake up very carly at abont S am to start walking before
daylight. She and her brother would not want to walk ahead since they were nsing o
footpath. The dew on the grass or the water on it when it had rained soils the person whe

walks ahead. Their mother normally volunteered to be ahead since she had 1o enconrage

them. They had these far-nway farms because the soil there was very fertite and beeause of

this. they used to produce hige bunches of plantains. cocovams. yams. cassava ete. After
harvesting, the food had to be transported on their heads since there were no cars. Men
1
|
carried the fpod in baskets and women carried in basins. The baskets are made from palim
}
]
;

r
branches.
'
Before they lefl their honse for the farms. they normally prepared beans and when they got
to the farms. they would fry ripe plantains and eat them with the beans. At times they carried
garri (garri is a type of food i & semi powder form made out of cassava) and when they got
to the farms, they would <oak it with water and add sugar before cating. Tlowever. most of

the time when they arrived at the farms, the Tabourers who lived there would Kill o chicken

amd cook it for them with other food. » i
Memories of her childhood hirve mfluenced her life, even now she has travelled to South
: i

Africa. Growing - up with a lifestyle nl’phn:ihg food-crops has made her to bring some of

her indigenous foods and plant them in South Africa, lke plantaing and some other
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vegelables. She enjoys working on her vegetable garden behind her house i Hhandi. She
once remarked that she can never live without planting. even if it means plnting in

flowerpots.

Silvia moved to Acera to attend University at the age of 18ycars. She spent three years at the

university and graduated with a degree in geography. When she met Kwesi at the university
and they decided to get married. they both moved to Kumasi, where she had lived most of
her life before coming to South Africa. Kumast is a typical example of a West African town,

From Accra .the capital of Ghana, to Kumasi is about 200 miles. There is a ot of buving and

selling taking placc. on.the streets and the town has many open markets where almost every

I

thing is sold. The inhabitants make many things locally: shocs. earrings. soaps. creams. hair
i
F i

products etc. There arc also what is cailed "bush markets”. People go to these “bush

markets™ very carly in the moerning. They arc located at the train station. Villagers who
come from faraway villages arrive at this lraiél station very carly and are impaticnt to sell o
go back on the tram to their homes. So they :?;cll what cver they came with at fow prices Lo
the retailers who come with large haskels to ?buy, in order to scll in the open markets. The
retailers buy food crops like okra. inm;ltncs.?pl:mmins. MAIZC. PCPPCr, COCOYAIMS, CassaviL.
The bush market starts ot 4 am. The wumen; involved in this retatling wake up very carly
and go to the main markets and prepare the is.pnccs lhéy arc going to usc in sciling before
going to the bush markets., This type of busiéncss is not possible in Jesikan because it is a
rural town. People from the farms carry their :ﬁmd crops dircetly to the open markets. There

!

arc no middlemen in Jesikon,
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F.iving m an area like Komasi where hoving and selling was the order of the diy moinated

Silvia to start her own smoall brcinee wus:;l'l difficndt for her at this stage beeiree she
grew up with one of her mother’s Qi.‘;!r_‘r.‘ii Anna who was i treder i Africos prinfed Eibres,
Silvia was alrcady used to selhng m Anna’s 5!10p and knew how profitable it was belore
moving to Kumasi. She dide’t open o shop Iik;c Anna but moved from one oflice to anather

selling. At times she went to the open markets and sold her fabrics. which she bought trom

Accra.

i
f

Similarly. Bernedicta Tanvt originated from an arca with tropical rainfall, tall trees. thick
|

forest, dark soil, with lincar seitlements Iikc: Silvia's hirthplace.  Presently. she fives in

Durban. in South Africa. Her story is different because she comes from Mamfe in the <outh
west province of Cameraon with English hcmg her first language and Bayang hee dilect.
Because of its rich climatic condition, cocoa, céoﬂi.‘c. cola-nuts, palm trees (from which palm
oil as well as palm wine is produced) and m:;ny other tood crops common {0 the cultural
background of the Bayanei people are grown Elhcrc. This group of people praduces cossava
as their staple food. They grow it in large qué‘miilics and through the cassava tuber. which
they process locally. hnu_fucc "water fufu” (lhé: cassava is soaked in water for three or lour
days and then grated. It is then ticd in bags ;wilh tmy holes m order for the water to be
drained. it is sold and scrved lx a sofl or hurdf porridge) and "t which is prepared @ bit
differently from cassava When the cassava !a bronght from the farms. i pecled and
immediately grated. After srating it is tied in 1 bag also with small holes and heavy sticks

and stones arc placed on it 10 enshle the water to come out. 1t is then fricd and it finad state

looks like sand. Tt is served etther as o hot or cold porridge,

¢
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Bernedicta grew up in 2 eultural setting where a womn is supposed Lo be docife. Polygamy
is the order of the day ameny the Bavangi people and her o father married two wives, but
never really lived with both of them at the same time. Tler mother was the first wile and she

lefl Bernedicta’s father immediately the sceond wite came. Taving many children i this

oA

community is seen as a vital source of labour, being o typically agrarian community and her
father married a sccond wile to have more children.

i

Growing up 0 a community and fimily where survival was hased on agriendture. has lefl
i
¢

i
Bernidicta with some memories which can never fade especially hecause she has some sears

on her legs which remind her of the wounds she got from the farms. Going to the farme was
f |

one of the things she never fiked as a child. With no motorable roads, they bed to walk to the

farms. This also meant that whatever was harvested was carricd on their heads,

However. during the planting scasons. ber parents joined what she called "jangi” (where the

4

members worked in turns on other members farms). This made fife a bit ¢casier for them

because. when it was the time for clearing the farm, her Gather brought men to their farms

and during the planting period. her mother brought women to till the soil. In both cases.

Bernedicta and her brothers and sisters worked along-side these people. Whether it was

rainy or surny. they had 1o work,

‘When it was time to prepare cither water fufir or gari, she knew that she was going to cnd up

with wounds on her fingers. They used graters i grating the cassava and from time o time.,
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her hand would slip and instead ol the cassava being prated. she would prate her hand.
Blood would ooze out bt <lie stiff had to Gnish her own share of the grating.

On market days. Bernedicta and her siblings had to carry the gari on their heads as well in

basins where their mother would sell and buy whatever was needed in the house. In order to

“ .

prevent the gari from spilling. they pat it in bags before puttimg it in the basins. Whenever
they got to the markets. that was when they pour it out into the basins (gari was like sand so
if they allowed it to spill. there was no way of picking it up because it was going ta be mixed

_};
up with soil). |
:1

P
b
i
1

Towcever, Bernedicta also has pleasant memories as a child who grew up in an agriculturally
1

!
¢ i

based community. During the rainy «casons it was harvesting time for mangoes. This was

H

normally her happicst moment beeause she knew she was going to colleet alot of mangoes.
Orc}inarily. Berncdicta would not want to walk ahead of the others because of the water on
the grass but during mango season. the walel; on the grass meant nothing to her. On their
way to the farms. she and her brothers and sisgtcrs would run ahcad of their parents because
the person who got under the mango tree got alt the fallen ones. She said that thev didn't
pick oniy from their farm but they used to gc; and steal from other people’s farms as well.

Their parents did not approve of thi< and that is one of the reasons why they used to run and

lcave their parents behind.
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Maria Mukelabai also comes from Zambia :uui] ware horn in 1955 i the Namavalr district m
the southern province. Her village of ongin i.\‘E[.Ilng:Lﬂ!\nHl I5km from Nanmwala town. Ter
village chiel is colled Shezonga Inng!:‘\ s itjl the agricultural region in Zmmbis and the
farmers produce a lot of nmize. The people of this village keep poultry and eattle.
Unfortunately, because of changes in the climatic conditions (less raintall fromone year o
another). the crops as well as the eattle are dying and [oot-md-mouth Jisense is killing the

cows. Almost every family in Lunga village depends on tarming for survival and maize iy

their staple food.

Not all my informants grew up in an agricultpral setting. Cindy Mundi, enlihe Bernedicta,

Maria and Silvia. was born i a different envivorment. | met her in May 2001 af Fimpangeni

!
¥ i

when shc. was visiting her sister Doreen. );‘\lllmugh she dives at Ulundi and T live o
Empangent, since then, we always have hccniphnning and visiting cach other. Through my
frichdship with her, I came to know other niﬁgranl women as well as everything she has
gone through and how she hives, This hccn:fnc cvident when T decided to interview her
formaily for my project. She would say lhing;; like "you already know. why are vou asking
.mc" Although I collected extensive inlbrm:nit;n from her. when writing out her life history |
had to use shortened versions to illustrate Sp(‘(f,‘iﬁ(.‘ issucs. Fler home town is Livingstone, an
ugricﬁliuml town in Zambia with a touris :1t€mctim1 {the Victoria Falls). (this town got its
name from the British martvr Dawvid i.ivingstinnc. whoe tomb is still present there) Cindy

has had different experiences from the migrant women from West Africa.



4.2.2 Marriage and the role it ha{; played in the lives of the
women. |

Marriage is a very important institution in African culture, and is not just a imion of two

individuals but a union of two familics, the bride’s and the bridegroom's. Belore the

introduction of Western forms of marriage, which involve the signing of a marriage

certifieate, the African people had their own way of celebrating marriages. However, they

have been caught up between the two forms but still in most cases go back to their roots,

except where individuals decide to deviate from their cultural norm. Contemporary African
f

people have thus found themsclves celebrating both forms. This is because in the global

world, in which we arc living, a union is really recognisced as such with the prool of a

marrtage ceificate. On the other hand. Africans do not consider fellow Africans marnied il
f

they fail to have the traditional African marriage ritual. Carrying out both forms invalves
|

spending a lot of money and in situations where some educated people canmot aflord the two

forms, they simply clope and obtain only lheé marriage certificate. On the other hand. the

uneducated cnd up with enly the traditional wedding.

Onc of my informants. Maria. went through the traditional African marriage in Zambia.
From her childhood days. she was one of those who considered every aspeet of their culture
‘ |
very important. This was first demonstrated at the age of fifleen when she saw her first
menstruation. She went through inttiation into womanhood. Another aspeet of her culture,
- - al g - - . - - .
which was also impostant. was for her to keep her virginity until she is married. Her account

tells us how respected and proud the parents ol a virgin given into marriage are. Maria

married according io the culture of the Tosi people of Zambia. Coming from a parrilineni



socicty. she was supposer! to be marricd accorgime o the enbtnre of the Lnops people ot her
i
i
i

father, but when her father dicd. her mother was ashed o go back to where she came from.
So her maternal relatives brought up Maria, Tler mother did not remarry afier the death of
her hushand. Her father's brothers ok all he cows they had after his death and were

supposed to be taking care of their Tate brother's wile and children but dichi’t Instend. thes

chased Maria's mother imvay and took all the farms and cattle.

When John came to propose to Mariz, <he had no choice bat to direct him to Tier nrternal

j
relatives because they were the ones who brousht her up. She then told her mother that there
F

i

was someone who wanted "her hand iy marmiage™. According to the Lozt eofture, the man

who wanted to get married was not supposed to come to see her parents. it his relatives

=

I

came instead. So her husband s relatives came and placed 500 kwacha i a plate and pave o

—

to her parents as the tradition stipufate=. This money is not the ‘bride price, but is given to
ensure that no other man comes to marry her. Thereafter, the brideprice of 750 kwacha was
paid. In November 1975, John and Maria had a civil wedding and signed their marriage

certificate at Chingola in the Copper Bell and afler this had a wedding in the Catholic

t

Church. - -

P
i

According to the culture of the people. a kitchen party was organised before the wedding
and Marta invited her friends who brought her presents. The party was also organised so that
the clderly women should nitiate her into marringe. As the party went on, the elderly

! } )

women taught her how 1o behave with a man on the bed. Tler case was a hit different

because she was marrying: somcone from another culture and had o be taveht the culture so



that she conld {it in. These wore the e women who tocok hexto her hushand's bonse fier

1

the wedding. She was given st one dress to wear affer taking of her wedding varment.
This was according to the trdition ot the people. All her other dresses were piven (o her

sisters. for her hushand ad to start buving her clothes. The wedding gifis were hept an her
[
parents” house and were onfy collected ater. These clothes could not be given 1o her in-laws

beeause it is feared that they will use them supernaturally to make her harren.

The time came for the test of her virginity. Among these people, a virgin is highly respected.

Normally afler the wedding ceremony. some elderly women in the viliage are sent to

i

accompany the bride te her hushand's house] (at night). The hushand is supposed to bave
i

made love (o her that first night to make sure that she was a virgin, In the moring. if she

A i

were found to be a virgin. then the man would put some money in a bowl and place it af the

entrance of his house. On the other hand, if S]jlc were lound not to he a virging he would put
i

'm axe outside so that the girl™s parents L:hm:kil colleet her (in this ease, the bride-price is not
i

returned). Maria was such a shy wonun and was alraid of men since when she was growing

up. her mother her told her that she mu:stn'i atlow men {o touch her else she woukd full

pf‘cgnanl. On her wedding might she sobbed-with tears hecause it was so painful. Early in the

morning. before the women who came andE left her at her hushand's house arrived. her

hushand put some moncy 2 bowd and pla;:cd it at the entrance of his house. When the

women came and found it. they were very happy.

i



Tsually among these people. i 2 woman has 2 child without being marricd. @ s very
difficult for any man 1o marry her. Fhey call such @ woman o "spare wheel” Thev cven go

as far as discouraging boys from marrving girls who have children,

Maria’s social and cultural upbringing has shaped her sexual hebaviowr. cven away from
heme. Being far away from home, she has still been able to comport hersell” and five in
-South Africa without any extra-marital affair. She explained that she has been able to do this
because of the way she grew up. “ 181 was able o stay without sexual intereourse as a
tecnager why should 1 not be able to do the same now™ Maria remarked. She said that her
husbhand. John, is the only man she had ever had sex with since she was born.

'
In every Alfrican cultural sctting. there are rules and regulations governing the institution of
marriage and deviating from them may mean that the deviant may not be able to continue
living m that cultural sctting. Silvia’s story is an example to show how difficult # s for such
people, especially women. to continue living with the st ipma of “a mn-;dwa_v spouse” i her
culture. In any socicty. there are always deviants. Out of foalishness or anxiety, some
women decide to deviate from the norms of the society in which they were brought up. At
an carly age of fourtecn. Silvin Akua dated her first boyfriend and by the time she turned
twenty, married onc of them, the kst one she met at the university. In this regard. when a
boy finds a girl whom he thinks he can get married to. he camnot just go to the girl's family.,
His father or the head of the houschoki s the nnczwh(s is expected to go and see the girl's

parcnts. Then the girl's parents will ask them to go and check on their response after about

two or three weeks. Tn the mean time. the girl's parents will go and enguire about the boy's



family: whether he comes front a poed or had family, whether he is a true boin or o shive
ete. These people who are called the <lives came to Ghana during the skive trade period and
even though they have inter-vprumried Ii}r gencrations ey they are st considered as
‘outsiders’. Parents will not want their family name to be stained by marriaee with fanlies
of slave descent. The inhabitants of Jesikan may not tell someone opendy that they are
slaves, but when snmc!hi.ng gocs wrong with an mdividanl, CSPCCiEl"I)’.'Z’l certtam type of
attitude that is not expected among the people. then they will want to know which family
stich a person is from. Once it is discovered that the person is of slave descent. they will
simply say that they didn't expect it from clse\yhcrc. In Jesikan, il you come from this group
people will not mix with von casily. it with Christiamity, people have started clianging their

attitudes.

After the inquiry. if the boy's family has a "clean slate”. then they will be asked to fill 2 big
poi with paim wine and then the whole village will be called for the wedding, A small
amount of moncy 1s pard as the bride price (about R50). This moncey is ticd in a white
handkerchief and given to the girl's mother. At times a small amount is also given to the
girl's father. According to their culture, it is believed that the girl is not heing sold. What
normally happens is that the day that the mofncy in the handkerchief is given hack 1o the
girl's husband, {hat same du_\-’-fhc marriage will be over. In ony case. divoree is not very
common amongst .lhcf:c people. The couple cannot just decide when to end the marriage.
One wounld expect a high rate of divoree looking at what is given as bride price. hut this is
not the case. Before a momipe com be !cnnin::lcd. the two families have to st down and

decide.



Due to foolishness, Silvin 0l pregnant and she and Kwesi Francis realised that there was no
time to waste belore people started ‘;cr:i‘ng the protruding stomach. so they decided 1o get
married. They went and did the initial stage, which s called “knock door™, and Silvia's
parents gave them one month to wait wo that they could inquire about his family. During this
period. people started suspecting that Silvia was pregnant so she lefl Jé.&ik;m mud went and
joined Francis at Kumasi. The sceret had heen’leaked. so they decided upon @ civil marniage,
without the concern of her parents. Afler the first child. the parents had no choice bt to
accept their marriage. It is conunon to find many girls bebaving in like manner in Jesikan,
Once they are pregnant. they just run away because the saciety does not condone such

behaviour. | L

(RS

Hewever, Silvia’s married lile was full of frustration. Tler mother-in-law used to live with
her when she marmied and this woman never saw anything wrong with her son. Every
problem that came up in the house. her mother-in-law would blame it on her. Sitvia moved

out of the house before coming to South Africa. She doesn't like talking about her marriage

but says it was like living in hell. Her inability to continue Tiving in Ghana as a woman who
was separated from her hushand pushed hcr;m migrate 1o South Africa. She smid that it is
very difficult for a divorced worman to remarry in (ihana and coupled with the fact that she
had a.h:uI experience in marriage. she docsn’t want 1o think of marrying. She s here in

South Africa to make a living tor berself and her children.

Pos.
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Cindy Mundi who comes trom vingtone in ‘}’.:lrnhi.'r abw wrvied i 1999 e woelibing s
a typical example of how L Alricans have been eaught between two workls. As part of
their culture. Damel (her mother's I'n'utlv;r) was fully responstble Tor defermimng wied was
to be taken as her bride price. This didd not happen. for ent of respect for Cindy's father, he
went to him and together they took the decision. Africin culture seems to be <iniilar for i
her casc also, her hushand (Vincent) was not supposed to go to her parl‘l;l‘s to talk abot the

wedding. In place of Vincent's father. David, his father's brother who brought Vincent up

when his father died. paid the brideprice 0F 400,000 kwacha and «ix cows.

When the wedding was to take place, all thcj visitors who came stayed at Nargaret’s (her
elder sister’s) house m Fusaka, On the eve of the wedding, a group of women came to
' |

Margaret’s house where Cindy was and gave her lessons on marriage and bow o nuyrricd
wonan is supposed to behave. Her bridesmaids were taken to the matron of honour's house,
where they spent the night. In the wmorming (the day of the weddmg), Cindy went 1o the
matron's house to join them, From there, they went to the Assembly of God church in
Lusaka where onc of her elder brothers is tﬁc pastor. From the church. she and her maids
went to the matron of honour's house o chﬁngc their dresses for the reeeption party, and
Vincent and his bestman and bovs went (o Dafvid‘s house to change ali«:n. The reception went
on till about 10pm and when it finally ended, é("ind_v and Vincent went for their honeymeoon,

i

Vincent's boss (from the World Vision in Lusakay was the one who organised where they

were to spend their boaevmoon. Tle paid the bills and did everything that was needed for



them to have a nive time. Tlhiey spent foar days in the hotel before going 1o their howse All

the gifls that were given to thenm were collected after the wedding.

[ow far African women have pone in embracing the Western form of marriape can be seen
in the procedures that Cindy went through to get her wedding cake to Zambia, Her wedding
cake is important to her as somcething she can never forget. Ter cl.d.c‘r sister. Poreen,
remarked "I know my sister. whenever she wants something she always pets it no matter
what it takes". To show how important this was to Cindy. it was baked here in South Alrica

and transported to Zambia (a photograph of lll§ cake can be scen in the appemdix).

© The cake was fitted into six boxes. Two large boxes had unsheed cake and four others with
, .
approximately 250 slices of cake, so thae everyone who attended her wedding had at least
apicce 1o cat. Interestingly. she did not copy this idea ol transporting a cake from anvwhere
and she said that "I was the first and no once will ever do what T did ", The cake was
transported by road by bus from Durban to Juii:mncsburg and from there to Lusaka,
.
In preparation of the cake. she paid R1600 lor the baking and bought a container from Game
stores at Empangeni for R250. The cake was ﬁiccly packed into the container becanse i had
beads (both of silver and of ghid} which needed maximum care clse they coukd casily fall
off. She prepared most of the things, which SI:TC needed. for the wedding, which was to take
place in Zambia. here in Sooth Africa Her reason was that there was no one back in Zambia
who was going to help brancially tapart from her hushand). Back in Zambia, every one i

her family expects money from her and she did not anticipate any help coming from them.

¢



Anv money sent to them i fielp prepare for the swedding was poing: to ke misnsed, She smid
that they fust came to the party to et From Tittle possips during the wedding, ane could hear
"the Rand has come to Zombia let's eat”. Cindy decided to spend o Iot ef money on her
wedding to show that she s working in South Africa. By transporting ber wedding coke

from South Africa. she wanted ina way to prove to her peers back in Zambin that she i< now

of a different class, financinlly. .

Bernedicta from Osing village can never forg;:t the day she got marricd. It was with mixed
feelings that she impatiently waited for the préccdurc for paving the Bride price to be over.
She begged her parents..sobbed, all in vain loj persuade them not o sell her "my fife is not
for sale” shg said. Were her parents bemg. so :unrcnmnnhic'.’ Were they extortioners? Were

f

they behaving out of context”?

Cuilure varies from one socicty to another, :As it is commonly said "onc man's meat is
another man's poison™. Among the people ﬁ'(‘;vm Osing. newriage s "l death do us pant™
Divorce is taboo and it is difficult for a divorced woman to remarry, but a man can mary as
many women as he wills. However, payving bride price for a woman is a lifetime investment.
Interestingly. 1t 1s not paid only to the parents of the girl but to both her paternal and
maternal relatives. Another infcresiing issue here is that. there is no stated amount for bride
price. It is like taking a cor to he auctioned. Both the owner and the buyer have no idea how

much money will change hands during the transaction.



As in the other African enltures, narriage is seen as a union ol two Bmilics ol probablv
that is the reason why bride price i+ given to both patermal and widernaf refatives v that
everyone becomes o part of this unmon, \‘\"hcn it wars the tinwe for the hride price to be paid,
Bernedicta’s husband. Tambe Ako was asked to po to his wife™s maternal relatives belore

finishing the procedure with her patermal relatives.

Tambe had to give the following {or the "knock-door™. a bag of salt. an axe and live vards
of African printed fabrics. Thereafier, he bought palm wine, a few bottles of whisky and
chickens and onc pig. This was the casiest pzirl because then he was asked (o cive fwenty
thousand francs to cach of Rernedicta™s mother’s immediate relatives. When it came 1o
paying the hride price on her father's side, then things turncd ugly. The amount to be paid
,
was to be determined ﬁb}—' haw nemy pieces of leaves were to comie {rom the bama branch.
According to the culture of the Bayang people of the southwest provinee of Cameroon, a
branch is cut from a banana tree. and from ihi}; branch. the various leaves are priced. What
happened in Bernedicta's case. which ol course was not something new. wias that when the
branch of banana was bronght. a mat was placed on the oor and all her paternal relatives
and her hushand's relatives stood arownd it The head of their houschold who was her
father's most senior brother started the procedure. He cut a picee of feal and ashed her
husband to put twenty “Wmi CFA Fr:mcs:nn the mat, This continued until the amount
camc up o three hundred thousand Bemnedicta tried 1o stop them from extorting money
from her hushand until they hid o ch:mgc._ ucécpling one thoa<nd franes CFA dor o leal in

place of twenty thovsand CFA Inmes,

T



After the bride price was pardl a weddine p:trtj,* wirs orpmsed where all the villaee people
were called to come and eat. (?-1'13!5;- chickens, nigu as well as wine brevwed both Toeally from
maize and imported wine from France ;wus served. When they got to their house. her
husband told her that he had borrowed a Jot money and that they both had to swork hard to

pay it back.

For most of the migrant women, marringe has played an important role as a push actor to

South Africa. Finding themselves in UIIRIICCCSSﬁI‘ marriages, migration to Seuath Alrica was

a way out. For Bernedicta, it was way of cscafping from a marriage relationship where she

was being battercd. This is seen in her bch;'ivinur towards her husband. who has been

struggling to, reconcile with her. She has on sc:\"cr:'.l occasions warned him not to phone her
, i

and at one stage, she chanped her telephone nimber in a bid to avoid him. She said that she

doesn’t know how he got her telephone number in the first place.

4.2.3 The social obligations of the women

In the African context. onc's Eymily doces not ;)|1Iy mcan onc’s father, mother. brothers and
sisters. When Alfricans rilk ul"lhcir families #hcy actually mean their cousins. uncles and
aunts, grand as well as ;__vrcul. grand pnrcnis:. [t was important for me gel a proper
understanding, of the family composition of these migrant women in order to understand
why they are where they are today and also I(j\ understand forees around their famifics that
havé shaped both their carcer and their social life, Tt was also important for me to get a

proper understanding of the women™s social obligations back in their rountrics of origin
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hecanse. while in South Afiwa these women <end remittances home. In the Adrean contest,
“anc family member’s riches belong 1o e'\-'eryu.l;c". While i Sonth Africa. migsant wonwen
are obliged to send money home 1o therr ;”):u-vnls and siblings Fathire to send rennttances
home is considered wicked or disgracetul.

Silvia owes a lot to Anna, one of her nother’s sisters. She is the one who h]nuphl Silvia np,
When Silvia's mother was 1o give birth to her, it happened that she was on her way to her
farms whcn she fell into labour. The nearest place 1o go to was Anna's honse since the
hospital was far away. When the baby ( Sii\’ii]) was dehivered and was a girl. Anna told
Sitvia's mother that she wonld be the one (o britig Silvia up since she was born in her house
and since she had no girl child. Silvia cnnsidcrﬁ Anna as her mother because as o little gicl,

L

Arna taught her about womanhood and how 1o sustain hersell without the assistace of a
man. Anna is a trader in Alrican printed dresses. She buys the fabries from Acern and «olls
them in Jesikan. She has big clothing shop in Iesikan. She is married 1o Maoses and has
four bovs. Growing up with Anna, Silvia Icurni‘d about trading and while v South Afriea,
she trades with the same. fabrics. Sinee Silvia was the only pirl child in Amnn’s house,
whenever she had to go to Acera to buy her stock, she would Teave Silvi in her shop in
Jesikan. The entreprencunial shill she is utilising today was leamt from Anna. While in
South Africa. whenever a Ghanaian is poing to Ghana. Silvia sends money to Anna to buy
her stock for her. Recently. Apia was robbed by thicves and was tinable to by more stock
for her business. Silvia came fo her reseue and pave sent Ter RA000 1o replenish her

husincss.

i



When Silvin separated from her Inedemnd, she took all her three clikbien b Ine o her
mother’s honse in Jestkan, Tt i< Silvia’s obligation to sce thit her ebildren go 1o sohoal cal
and stay in g(n-)d healih, Tn Ghang, the welfie services are not as established as they are in
South Africa. Her hushand claims that, since Silvia took the children mwav from him. she
has to take absolute care of them. Silvia however used o send money to her nother in
Ghana to take care of the children. She recently decided 1o boy a car, wh'it.'h 15 ised as o taxi

back in Ghana. From the money collected daily from the taxi, the welbare of the chiklren is

assured. .

Bernedicta. coming from s polvgamons family with ten siblings and her own children back

in her home, country. has cnormous responsibifity. She not only has to send money 10 tuke
: i .

care of her children but her Drothers and sisters as well. She acknowledges the Taet that it is

difficult to send money to Cameroon from South Africa. especially with the closure of the

Western Union Money Transter System. She has opened an Ethernet café in Mamfe

(Cameroon). where her mother, children and siblings tive.  She bought five refurbished

computers and sent theny to one of her brothers. Divine. who runs the business. The money

from this business assists m the daily needs of her Eimily hack at home.

4.2.4 The educational history of the women

The education African women migrants in South Africa received before migrating to South
Africa has played a primordial role in their stay in this country. A migrant is given o permit

to stay in South Africa il hefche hae speciat or searee skille Also. to be able to survive inan
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environment different from that of your comntry of erigin depends 1o o bwpe extent on how
skilful one is. It is for these resons tha | decided fo look o the edueational Tastony of the

WOIMmCn.

Cindy M. attended the O Langa primary school in Lusaka, Going to school made her

-

happy because during her primary school years. her father used fo take her to sehool with his
car and colleet her afier school every day. Something happened to her one v which she
said was very embarmassing. Classes were over and her fither was not there 1o colfect her. So
her friends who normally used towalk home from school asked her to oin them. They had
certain things that they used to do on their way home which Cindy had no idea of, On their
way home, they told Cindy that they were going to harvest oranges (apparently they were
, :

going to steal). In the process, the owners of the oranges came running afler them. Those
friends all ran away and she was (he only one who was caught. She was asked to reveal the
names of her fricnds and they were all rc‘pnrléd at their school. Her father was then catled to
cxplain why his child was caught stealing, It was shocking news for him and when they got
home, she was well beaten by her mother. She spent seven years in that primary school.

When she completed primary school. she went to Ndolar Convent. a girls” boarding school
in the Copper Belt ﬁ:giun. She went 1o this school not fo become o nun but hecanse it « s
good schoot and also beeause her elder sistcf Doreen was teaching there. Doreen actually
taught her. Doreen nsed to treat her ke a mothier would treat her own child (Doreen is ten
years older than Cindy) Doreen said that one couldu’t belicve bow fast Cindy has grown

because she used to be Bike her chikl. She however went and worked for some time before



she decided to go bl 19 <chool in 1990, She then attended a hotel and cotering 1

institute from 1990 to 1992 and finished with a diploma in botel catering and mameement,

Maria M. started school at 1he age of five because her hoth parents were teachers She <aid
that in those days in Zambia, a chikl could only start school when the child's qight hand

could go across the head and tonch the teft ear. She had the privilege to stint school an carly

age because her parents were in the profession.

She attended Ndola primary school in the Copper Belt region of Zambia from Grade One to
Grade Scven. From there she went 1o Holy /Cross gitls sccondary school in the western
province and spent five vears. She completed secondary schoot at the age of seventeen. She
spent three years 1 the Nidola school of nursing and camie out as o qualificd murse and then
went and did fichl work for fwo yeors and six months, After this period. she hack to the

nursing school and spent one more year to qualify as a mid wifc,

Whilc in South Africa, Maria took the opportunity to ¢limb the economic ladder, which was
not possible in Zambia and enrolled for a first degree in nursing. She will be completing her

degree in the year 2007, This degree will enable her to be placed at a 'hi;_ghc:r rank at her work,

»
'

place.

She was a happy girl in school from Grade One to Grade Five. When <he got to Grade Six
and Seven, the pupils were forced 1o do sport and when they refused. they were beaten,

Since Marta did not like sports, she was always in trouble and this made her unhappy. She



said that the curriculum at inmior primary school wirs difficult for hee probably beeanse she
did not know why she was in school (she said that she was a naughty girl when <he was
young). By the time she seent o the nursihg scimnl- she actually knew e she wanted «o
school davs were exctting ones: Most of the friends she made while she was at the nirsing

school are still her friends today.

Silvia A. spent six years in the Ronmian Catholic primary school in Jesikan, Afler compicting
primary school, she attended Sunyani secondary school still in Jesikan, She spent three vears
in the junior secondary section and three ¥ “ars n the senior secondary section: She had to
spend one year doing natjonal service at the Su:ny:mi sccondary school i the prior «oction,
as a prerequjsite for entey inte the univcrsity; She then went to the University of Acera

3 :

where she spent three years and obtained a iirst degree in populiation geegraphy

Bernedicta T. attended Catholic primary  school Osing in the Manyu division in the
southwest province of Cameroon where her E;Ihcr was @ teacher. She spent seven vears in
the scheol and at the end wrote the "Common Entrimee examination™ into sceandary school
and passed i grade "A". She lhcn. went- for aninterview and was admitted into the
government high school Mamfe. still in Manju division which was a school attended only
by those who passed in grmlcr "A". Alter spending hive years in the secondary school, she
wrote the "GCE™ ordinary fevel and ﬁ:ms‘cd ln six subjects. She was again admitied i the
same school. but m the higher section, She spent two vears but unfortimately for her. she

wrote the "GCE” advanced evel and fagled three times and abandoned it oot of frustemtion, 1t

1s Tor this reason that <he decided to 1y her luck in business.



She however remembers those days when she was stilf in primary school, Belare ramng to
scheol. they had to eat [cHover food I'ru;n the previous day {or break fast. She saud that even
if it was hard porridge mide from cassova, they had fo eat i, This was because their father
did not have sulTicient mnﬁc_v to give to them to buy food in school and i they Giled 1o e

P

before leaving the housc. they were going to be hungry at schood.



Chapter Five :
5.1 The women’ s views with respect to their Tamilices

Most of the migrant women who were interviewed for this project sliI'I_ feel strongly that
their decision to migrate to South Africa was a pood one. Certainly, this seeme to he true
when we look at ﬂlcir hcrr:nn::l ceanamic conditions in Senth Alrica compared 10 those of
their home countries hefore emigration. They, feel that they are better ofTin South Africa.
With respect to their familics hn(‘:k in their c;)umries of origin, there is little reason why

migrant women should not allow these economie benefite 1o “trickTe-down™ to their
r
. i .

families. Looking at the fact that thewr lives have improved as a result of therr decision to

migrate ta Soutl Africa. the incvitable qur_‘stiéhs are:

;
- What arc their commitments to their families back a1 home?
- What are their [uture plans with respecet 16 immigration?
The migrant women have no direet answers ;tn these questions because it is an inter-play
of complex forces. which cannot really he scbaratcd from each other. Most of the women
have suhsta;rﬁ.iul responsibilitics in their éoﬁnlrics of orgin. They always have to send
remittances home for the welfare of their parénts. olTspring. siblings and a times spousces.
Some own a house in their cmml.ry n!‘nriginé others own a car (which is used 1o penerale
income to take care of parents and C[li!{’%‘Cll). .'i‘lch whose country of origin is in
Southern Africa. make one or two trips lu:\mc. cvery year. Others from Fast or West
Africa may travel home pace a year or once in two years and in certain sitmtions, they

have never had the opportunity to trvel home.
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For other migrant woemen. the decision regarding  firure  jmmigration 1 more
complicated. Due (o the nature of Vincent's joh, he conkl not visit Cindy He only came
to South Africa when he el to attend workshops, However, she visits once o year during

her annual feave.

Being marricd to someone who s living far away in Zambia meant that Cindy had o
always spend money phening. In April 2001, Vincent’s contract with World Vision (a
non-governmental organisstion) ended. Cindy had to keep on working with the hope that
the contract will be renewed. The issuc here is that. with Cindy’s hushand not being
willing to live in South Africa and his inability to get a job back in Zambia puts Cindy at
: f
a position where she cannot take any decision concerning immigration. I she decides (o
leave South Africa and po to join her husband in Zambia, it would mean putting her
career at stake. This 1s because the possibility of her hnding a job { a good one ) is very
slim since most people in Zambia are currently unemployed becauase of the-¢ffeet of the

Structural Adjustment policy.

However, most of the women still believe ﬂﬁl they will continue to live in South Africa
for many morc ycars. In my -I'L‘RCZII'L‘IL I didn’t come across one migrant woman who is
rcally prcparcd to go hack heme. Even those who are still working and studving. there
isn’t any possibilit.y that they might want l(i) go back home in the near future. Most of
thern indicated that unless they are forced by the immigration efficers into the plane. they

will not return. What 1 also observed was the phenomenon of seccond migration. Many
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nurses whe migrated o work in some South Alvican hospitals are now migrating 1o

Fngland.

5.2 Ways in which the South African immigration policy has
shaped the lives of the women

The criterion for admission into South Afvicg is hased on economie considerations. The
immigration policy of Sorth Africa stipulates that citizens ol other African countries can
only be given employment if they fill under the category of scarce skills and trained skills.
This is because, as the mmister of home ;lﬁ‘airé. Mangosuthu Buthelezi (1996) noted. every
position occupied by a non-South African is a job less for a South African. As a resull of

this. those skills. which were classified as scarce in the carly 1990)s, for example nursing are

no longer scarce.

The tmplication here is that nurses lrom other African countries who have been working in
South Africa since the kue 1990s can no longer be given work permits on the basis that
nursing does not fall under the searce categoryt “Axif to take a goat that has been sold to be
slaughtered™, these women face deportation at any time because they are working without
work permits. The mmplementation of such a policy that does not tike social as well as
humanitarian aspects into consideration brings devastating. consequences to the lives of

Alfrican migrant women who thought at one point that they had “found their promised fand™

Maria M. and a cross-scetion of theee other nurses from Zambia {all under this catepory,

These are women who are tramed sed gualified. This is proven by the fact thay betore they

HERL



were given jobs at the varions hospitats, they wrote and passcd the examination of the South
African Nursing Council. 't hey are members ul;lhis prestigious body of professionnls. They
are women who had johs at hand in 1hci; countrics of oripin helore appiving for the johs
they presently occupy in South Africa

These women feel that their South Alrean counterparts have bclmycdm!hcm. One ol my
mformants, Caroline. said that she is particuliwly bitter because she and her family nsed to
five next to a house in Zambia, which was used by the ANC-m-exile. Whenever this house

was under attack. they too would sufler and at; times they had to run away from home. She

*
b

explained that they didn’t bother about 1t because they thought that the moment apartheid
was crushed, South Africa was poing to be their second home. She however concluded that
L4

they were wrong. They suflered alongside South Africans but now they are heing chased

away.

What strikes me most is the fact that all these women did not enter South Africa illegally as
is presumed by most South Africans. They alt have been issued permanent residence permits
but have been relused South African identity documents and without these thev camnot
apply for jobs. As a resnlt of this. these women live frustrated and confused lives. They
gnnnnt send meney back to Zambia lhrong!: bank transfers, they have no medical aid
because they do not have an wlentity card n‘:iixlu‘r. So when they fall il thev have to pay
cash for their treatment. This is very siad hecanse consnltation in the medical fickd especially

with specialists 1s very expensive.



When asked about their hopes for the fiature, these women are so uncertain beense they
said that the decision about their futire ties with the Department of Home AfEvrs, This s
beeanse most of them have apphed for ||1(:‘ South African wentity eard since 1999 and are
«til} waiting for the response from Home Affairs. Inany case, they believe that sfthey pet a
South African identity document_ their ives will change for the betier becanse they will be

.

able o lead stable lives.

The migrant women who came to purseie studies for a career find themselves ficmg 3 major
obstacle. but which has a positive fee. The immigration policy elearly <tipulates that helore
a job is given to a migrant, it has to he proven that there < no South African who s qualificd
and willing 1g fake the job. This makes it dilficolt for migrant wemen to find employment,
: i
especially with the tertiary mstitutions. The advantage this has for the migrant women s that
] . i .
they have dectded to pursue thetr studies to the top of the academic ladder, where there are
very few South Africans.  This explains the reason why when migrant women find

employment i the tertiary institutions it is obvious that it is one with a good pay-package.

This is as a result ofthe fact it they are highly qualificd.

During the years of the anti-apartheid struggle, many South Africans were scattered all over
Africa. There were many in the seeondary u.r hrgh schools as well as i the imiversities,
During those years as my informant Margaret (a migrant woman from Nigeria) said. money
used to be collected and given to the South African students as paﬁ of the struggle against
apartheid. The Olympic rames were Imymtgcd m support of the struggle. The present

picture of the entire Africon continent shows South Alrica as a giant compared to the ather

Ay



African countrics which e plagned by eenocide. civil wars, corrupt aned tndemererat e

governments, and ceconomic cricis. mong nany other mishaps

Under these cirennmstanes=. the covermment of South Alvica has formudated » policy of

immigration, which docs not take the hnmanitarian aspeet into consideration 1t 3s hent on

£
»

getting the best out of the other Afriean citivens at their own cost. Africans fiom the other
African countries feel that South Afriea has to compensate for the support they vave them
during the years of the anti-apartherd strugple. The question which has to Te answered s
“who should bencht from the African migration to Soath Africa? Is it the Alrican
immigrants or the South African sociely? ;Slt‘ﬁmo (2000) argues that 1 sustainable

immigration policy shoukl be able to reflect the interest of both partics: immigrants and the

T

resident cilizens.



Conclusion

African women's participation in the migratory flows of South Aftica is currently the focus
of scholarly rescarch. This stwdy set out to investigate the lives and work cxperiences of
African women who migrated independently to the KwaZulu-Natal provinee of South
Africa. Initially. a questionnaire was used and was later sbandoned becanse it proved
i
inadequate. Conscquently. the research acknowledges the uscfulness of the ualitative
approaches to the study of people’s lives and all the data. which was gathered as shown by
the findings.. came about as a resull of the use of qualitative methods. The fiterature
. .

reviewed gave me guidelines althongh most of the findings show contradictions and

loopholes.

By drawing upon a theory of gender sensitivity, which portrays the fact that independent
skilled. business and caréer women have hccnisidclincd in the migration studics. this study
contributes to the hterature in tfour wavs. 'I’irﬁt‘y, in desenibing the processes and dyvnamics
of the lives of independent African migrant women. the study provides insights regarding
the processes through which AR h':u.l migrant women adjust to life i South Alrica.
Sccomdly, this study argues that the immigrat.ion policy of South Africa has a substantial
impact on African migrmmt women’s contribution to copacity building. In addition to this
fact. discrimination has been enforeed in employment. which has lefi a negative impact on

the Tives of the women, [irdly, the study provides a lramework whereby African women’s
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creativity is exposed. Foarthly, this <tady gives ne smother conse of dircction i termes af the
“oull™ amd the “push™ frctors relating 1o .f\l‘!icmia nvgration 1o South Afica Prenkdosn or
unsuceessiul marriage relationships was scen as an important “push™ Luctor to weomen’s
migration decisions, On the other Tenvl, Sonth Africo lias Iu.‘c-n portrayed as the only Alvican
country that can give migrant women the opportunily (o rise to the highest echelons,

The rescarch data mdicated that African women migrant< i South Alrica have been
suceessful in enhancing their carcer, <ocial a5 well as cconomic positions in thewr Tamilies,
These women are not emploved for ompln_vmcﬁt's sake but they fike their jobs and have o

mastery over them. which has given them an occupational identity. They hiave been able to

obtain and also sustaim employment in both the formal and the infornml <cctor in South

i
f

Africa. which is one of their greatest achicvements. The work experiences of these women
are rewarding and do represent o suflicient opportumity for recognition by the Sonth Afvican

government,

Although it was not the major focus of this study. it has generated data. which reveals a
great deal of the ympact of the immigration policy of South Africa on the lives of the
women. The study therelore can contribute to the development of a framework focusing on

the issne of African immigrant integration into the South African socicty.
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Migrant woman purchasing palm oil ﬁ'oim El-Shadai
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Appendic C
ATDE MEMOIRFE

SECTIC T 1: occupationfjob history

. TIs this « b vour first employment since you came 10 S.A (Il no, go to
n2. 1+ 5 gofonl). _ -

2. What v - s the nature of vour first job?
3. Did yo - have a joh avranged for you before vory came? {If yes, go (o nfy)

4. If no jot-was arranged for yvou befpre you came, for how long did yon
stav uremployed? :

:'.,'?

How w ¢ your abile 1o cope ﬁnanci::!lly, since vou had no job?

6. How dorvou feel abont yvour preseni. joh? and about how muech do vou
carn p-or montii? :

=

. Are yor satisfied with yvonr present pay packnge?
8. What clse do you do apart from your main johy?
9. What v~ your future plans concerning your joh?

10. Do uthink that what vou carn now in 5.A puts you in a better
positic - than when vou were in your country?

11, Corddyou please name some of the things vou have been able to
accomypiish, which would have been impossible, if you were at
home

12, How do vour folks at home see you ? or what do they think of vou?
Or better still, do they envy vou?

SECTION 2:  work /stress factors;

13, Do wonu think vou are being treated by your bossces the same like
your & A colleapgues? '

t



14.  Could you plessie name =ome of !hna(‘ aspecta of discrimination
that vou encounter Y

15.  Arc there any aspects of motivation at veur job side?
16.  Are you being paid for any extra work deme?

17.  How do vou feel ssbout this?

18,  How do your S.A colleagues feel about your presenceé ait vour job
side?

16,  Which language do yoen nse at your job side, with colleagues,
public?

20. Do you cncounicr some problems?
2i.  So how do you cope with the ]:nﬁg: wnge problem?

22,  Gencerally which are some of 1}10 measyres you have taken to smlh
vourscelf in at vmrr job side.

SECTION 3: Relationship with home

23.  Did other menmibers of vour family move in with you? (If no go to
26)

24,  Ilyes, what is vour relationship with them?

&

25. Did they come after-wards or at the same time?
26.  How often do vour family members back at home visit you?
27. How oficn do vou visit them?

28, If you are unahle 1o visit them, could vou give reasons why?

29, How then do vou communicate or keep in touch with them since
vou can’t visit? .

30, How do you {eel abwil vonir inability to unite with your family?

31, What arc vou pinnning to do to he able 10 solve this problem?

16



Sceetion H: Business/ stress factors

32. How do vou scll vour goods®.
33. Do you cncounter somce problems?

34. How do you fcel about this?

35. 8o what measures have voir taken to be able to solve this problems?
36. Which language do you use with your customers?

37.How have vou been aible to cope with the problem of language sinee

you come from a French speaking country? .
38. Generally, have vou ever hern discriminated against because yor are

a forcigner?

39 How do your customers sec vou?:

H
i
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